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A Study on Determinant Factors of Local Employee's Job Satisfaction

in Korean Firms in China

Jin Hong JI

Department of International Commerce and Logistics,

Graduated School, Pukyong National University

Abstract

This study focuses on the job satisfaction of local works of Korean
firms in China. Because as long time has passed since Korean firms
enter into China. it became one of the most emergent problem in Korean
firms to manage local works effectively and heighten the level of the job
satisfaction.

This study used the data which was collected through labor survey of 30
Korean firms in China. The sample involves 156 local workers of Korean firms
which is located in ShenYang, Dal.ian, Beiling and ShangHai.

Overall, results revealed that organizational justice and working environment
were significant and important predictors of job satisfaction. Contributions of
this study are as follows : Fristly, it was to confirm that organizational justice
and working environment were significant and important predictors of job
satisfaction. Secondarily, it also suggested the practical human resource
management by improving job satisfaction. Further, discussion. limitation of this

study and future direction were suggested.

Key words : organizational justice , working environment , job satisfaction
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gt =AY AFs HITHe]H T, 2006). A IHAY olE
24 delA AdgEes 34480 =AY Tled AT "HE H
qsol B FFE v FEska ot

AdutAl oz FAFPAold A Yolxe FAAF o3 F ol
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1970t FHE o] % Hxy A o]&2 AR el Ak}l Thibaut &
Walkerel] oJ8l 2AA oz A=y 252 Aol sagl A3,
Ja A3AREA L] bk Al AR F 7EA] BAl frE el gst
7Rl WA 2o alAdEA ] digk AEES] WhEE dFtshe
AR AFE olFol yed F3dS ok 181 Leventhal
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O gHEE 9l WA 348 Azhs kst el dol Rl e
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O dA7E AbE Az tisiA A3 o] =7F? (consistency)
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@ HAAp7E Z3s A7E 74T 7138 E 38571 (correctability)

® Aart ddE 25 Ao S 133971 (representativeness)

® Ax7F At o] T a8l7]sel F3st=71? (ethicality)
2ol AxpEFAAo] Al 7H#] Sl st FAE AT (Tyler, 1989)
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Saety 4ol strh(Daft, 1986).

B4 x40 4FAFE sty ATAE sbed HEHA AT
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ol Rz Ao wel WA FHAE=7E ATt 19 AT
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ol Ast: BEA B oldld AYBEL WAL Ux 2AE
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"RIA (X "= NS ARRSRe] #Ee] EEMAE dgtstal S 9
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