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I-1 |uE U9 AAEa5S Soldt 733 | -.035 | .185
3 Ao & Hojst dohy} Aole =
I-6 Ur: SIAtOA Lol A FHojgt dstal AMAS £ 739 939 937
ofghtr.
I-2 |ue] =852 1}e} 4 grer} 727 | -.090 | .074
of gL U 71&d 529 & Y & I
I-3 LLH] o Ul L 681 | 308 | .131
= Yojct.
I-15 | 4o =852 U4 o&stn gct 167 | .852 | .072
I1-16 | o] =82 =2 st= =zt wrl 139 | .840 | .057
1-14 | U ofe] Bajel BdElo] 4< sict 177 | .685 | -.001
= AR ARolA 2Ret 7zte] Qe
I-13 i {3 e Lt -.180 | .590 | .158
U ol EAIA U7t Fotets oll@Ee
I-19 o 2 oIt 197 | 089 | .871
£ @8 AzstL Qe o =AE AL 3
I-18 i I AZeRL el =T Ml 176 | 107 | 8a3
oot
I1-20 + O] ZAIOM £ AEE3 wRFskaL U .165 .061 .749
A=l Hak Percentage of Variance; %) 2'7.537 | 18.912 | 16.972
+A& #Hef(Cumulative Percentage; %) 27.537 | 46.450 | 63.422
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U, 2 AeiabEe] et tiat awy

AAHAL0] FAA A2]XHE (positive psychological capital)?] st¢] A4 Q4091
A7l &5 (self-efficacy), 3% (hope), “AF9l(optimism), EH(resiliency)d

ik 291242 AAlse. S84 Aol et 24709 dEd=ol disi 2

A7et of2 Ang uehych Eegde Aslsle $2L At aAEde

AAASHs SIS &6l < 8> o] 2709 Qs =&35ki

<QQI1>2 AP7|as(self-efficacy)z UEU= 2oz 'Ues HA=2H9] g
olof FofsliA 2] YEZoFE tuED A4lo] e, Ue 3] it FIRH
of st =olo] FolsiA H7F 7]ojd ARilo] o}, Ue dHAA Adoly 1

e WeoR Rl ATk, U U Ao tiEiA @y 2R SHg B
oh, U e dg Aasitt Wel o2 yold B2 Uo| A oz U
oh, U Aol 2R Fod & g Aztn Az 5 ofo) 2ae &
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<E 8

A Aeiabeo) stela s the QRN A

e go e _ 3
Ho = °© ESE | SERY
L BaERisat) slofo] Aoisiy Sa] drEol
1-7 B _;54 t=2ke] slojo AofsiA 2 AT 830 114
= iz Aol Qo
U 98] sjafe] Zmete] Tt oo AolsiAl
I-12 27} 7]olat "pAlo] 9lck .800 137
U @A Ao} nA £ ojRatetswt ghy
1722 14 ge w Aee Akl gk i
U= 7182 Al BASHA siZ2AS A Lo
L 676 242
L U geRole] SEE AWK MY A
Ut PE do] 9od 2 UE Yrpk Wgoz
I-31 %100 ol3t .108 .812
I-15 | U= W 4570l disiA 4 385d S8 20 .283 776
Yot 2o g2 s¥stct uW go2 U Fo
I-20 olo] A7l 7102 Ut .265 .746
[ uslAlsl A0 ) o AZF
-5 ]:’}\_ /})1-00] E__l}\E\_]: OTOﬂE = 713‘}—1— o 211 681
gt
11-8-X|(Eigen Value) 2.953 2.584
A= H2HPercentage of Variance; %) 32.815 28.712
=R HekHCumulative Percentage: %) 32.815 61.527
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<E 9> FAH BAPEH o Kol o] g aAwA Ay}

PEp=) <Qoll> <Qe12>
oo AE Ug& s | olAeE
e FAHE
+ HFES £4% O M2 7lsoly ooy &
-1 | goi et 757 -.188
-6 |4Ye 2AIZES At S8AY otolgo& A5 Wl 721 -.002
+ M=Z& ofojtjolE A gsh= o Bast JEE2
1-16 | nomom snatn et 716 | -.206
e 7189 dfaeddis Uz gErjdtgs &
1729 | o agma wag AAaleln ok Holn 097 =010
U gAIACQl otoltolE  AE&F o ARl A=
1721 e AR oe o, S
U SAIARI ofojtofrt Q1S w 129t ofojr]ofo]
126 | o gye Mg o2 wotetein welgict, 659 14
L = A= }o] Ao = 71 39
r O oo ASAHIYH O X3l AHAO A}
H_gz gggsfﬁli%g%_r‘%on?ae 10 ]\.. o T o}\]'oﬂﬂ] 596 _060
m-2 Ll_jr}% AR AE 2T FoloPliths AZtE Abe o 116 873
L 3 XA 2 Xlolo]] EAlS ] O
e o2 Ao dist Fd71slo] det AEE 52
U7 | ot st gotmetn waisich R
= o o XRIXFS R}y 9lF 35+ 7
-3 | Y= otldl dojud 5] 45 divt & =272 716
7t & AR E75ke olfe A o dicto]
M-6 | oo mooc ” -.349 628
1.9 x|(Eigen Value) 3.995 3.600
A= H2KPercentage of Variance; %) 28.536 25.716
FA HeHCumulative Percentage; %) 25.536 54.252
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=] b EIE A o sk Rlo AS B A 7]7} 24 Y 274 Y 24 9 A1 Wb R o HAH
T 3t HEZEHA} sz ik oS 19 AE01 = £7171 = aHA A7 v ax7t SRRl s
38 49 .50
A 2.51 1.21 -.054
] 2.46 .80 -.188xx .030
A 2.04 1.37 .313xx 599 x .040
Z2eoqy 1.53 .50 -.136x 617xx -.008 BO20. 5+
=572 2.43 1.02 -.082 531 xx -.052 306+ A482xx
=5 4
8t 3.49 71 .295%x .083 el 37 209 -.007 -.144x
RS
17 3.08 .76 .084 .353xx -.086 44T x 287 xx 404 241%x
z5 9
R 3.40 .88 -.020 135+ 2121 .098 .033 .017 .397xx 207+
1 4d O
;E]ﬂ 3.23 .69 .253xx 270%x -.030 438 150+ .034 517xx 484« 304
Yz o] 3.67 .66 117+ 129+ -.170%x .189#%x 117+ -.032 577+ .256%% 428 536+
2| S|
F}ﬁ%g;‘% 3.34 .57 .299*x 153 -.054 .350*x* .062 -.048 59 1xx .376xx* 406 * 804 .666*x
o|Rlo| = 2.94 .87 -.228%x -.086 .033 -.201*x .007 .085 -.579*x =127+ =.271*x -.294%x =.377*x -.342%x

* p<.05, ** p<0.01
A4 :0]=0, =1

1) g8

2) 9= 1 20~30A1=1, 31~35A]=2, 36~40A]|=3, 41~50A]=4, 51A] o]4t=5

3) 8k 1 nF ols}-1, HBCIE-2, ThE-3, T ol ¥=4

4) MY WA=, ofe-2, WA=3. A4, RAF ol4=5

5) AER : O]E=1, 7] E=2

6) 24712t : 1 o=, 1A A2~54 0|32, 5 AT~10 o[s]=3, 104 £~204 o]st=4, 204 AT}=5
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ARL7HAE AE5o7] A JAFLFSASA Hapo ot ALH50] AFo]E HOo|&=A]
shRISH7] Yol t-teste} UHuR|E4HEA(one-way ANOVA)S AA|GHYCH dH,

A=, e, Al9), THUS 50 WAS AUWUAR sto] AT 7F Aol BAsHA

7}, o] ok o] WA

guzel, SAA PSS WAol ofynct

L ojio] Winct o Zos Uepta gt

< 12> 8ol OF Afo]EA (t-test)

TR(EES) g (141) of (144) A gs) | TR
=3 U 7y 3.70 (0.66) 3.28 (0.69) 3.49 (0.71) -5.20 0.00
2R Y A 3.14 (0.83) 3.02 (0.69) 3.08 (0.76) -1.42 0.16
=H @) Jdy 3.39 (0.92) 3.42 (0.84) 3.40 (0.88) 0.34 0.73
Alas7t 3.40 (0.66) 3.06 (0.67) 3.23 (0.69) -4.39 0.00
[ e 3.75 (0.64) 3.60 (0.66) 3.67 (0.66) -1.98 0.05
SN BesE | 351 (0.52) | 3.18 (0.56) | 3.34 (0.57) | 597 | 0.00
BB 2.74 (0.87) | 3.14 (0.83) | 2.94 (0.87) | 393 | 0.00
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< 13> AP T AFHAO] xpol]ZA (one-way ANOVA)
o - AR 0 Rgd | 28 Y 9A | 2N 9 "gY | Avlasz gqzrel | EAd BAAs | olFYE
T EZT | (@ meus) | @2 seud) | @7 22 | @ 26U%) | (32 5eEd) | (@ 2EEs) | (@7 2as)
@ 20~30A] 74 3.54 (.68) 2.70 (.68) 3.35 (.93) 3.07 (.60) 3.61 (.66) 3.32 (.51) 2.98 (.95)
@ 31~35A] 75 3.47 (.67) 3.06 (.72) 3.33 (1.01) 3.22 (.66) 3.64 (.59) 3.33 (.57) 2.94 (.85)
® 36~40A] 69 3.17 (.78) 3.14 (.64) 3.22 (.76) 2.98 (.68) 3.57 (.74) 3.12 (.59) 3.13 (.90)
@ 41~50A] 52 3.73 (.53) 3.40 (.75) 3.73 (.67) 3.60 (.61) 3.84 (.56) 3.57 (.50) 2.72 (.75)
® 514 o] | 15 3.94 (.55) 3.67 (.99) 3.76 (.82) 3.92 (.60) 4.00 (.67) 3.76 (.48) 2.66 (.71)
XA 285 3.49 (.71) 3.08 (.76) 3.40 (.88) 3.23 (.69) 3.67 (.66) 3.34 (.57) 2.94 (.87)
v | o | F=7.387 F=10.576 F=3.473 F=12.506 F=2.442 F=7.500 F=2.115
A} p=.000 p=.000 p=.009 p=.000 p=.047 p=.000 p=.079
At (000 ® @O @000 |®00O D@6 |0DO ®d® 006
gfhﬁé) A2 Q006 | ©00 @ @ ORON0)
A3 @6 @06 @06
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<#E 14> o] & A4 APo]2A (one-way ANOVA)

® 1E0]5 39 3.92 (.64) 3.03 (.78) 3.78 (.86) 3.36 (.61) 4.01 (.58) 3.49 (.58) | 2.79 (1.10)
® AEE 93 3.41 (.65) 3.25 (.79) 3.42 (.88) 3.21 (.69) 3.67 (.61) 3.33 (.55) 2.94 (.86)
ORSES 137 3.40 (.71) 2.99 (.71) 3.24 (.87) M 772 3.56 (.67) 3.28 (.56) 3.03 (.81)
@ tfEloly | 16 3.72 (.73) 2.92 (.89) 3.81 (.67) 3.50 (.48) 3.75 (.72) 3.58 (.56) 2.60 (.80)

AR 285 3.49 (.71) 3.08 (.76) 3.40 (.88) 3.23 (.69) 3.67 (.66) 3.34 (.57) 2.94 (.87)
=AEA F=7.002 F=2.438 F=5.333 F=1.697 F=4.898 F=2.432 F=1.633

73} AI=Z84 ] b 000 p=.000 p=.001 p=.168 p=.002 p=.065 p=.182
AHEAZ A%l (@ @@ ®00@ |®00 ®00® |(0Q® 00® |O@O®O®
(Scheffe) | zct2 @0 @0 ® @ ® 0
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< 15> A9jo] g A¥9] Apo]2A (one-way ANOVA)
o - 2 0 A | 289 AA | 2% 9 AEd | Avlasz gzel | @AM BAAE | olFYE
T BT | mg mawd) | @ 2eA) | @ 5ER) | (@ EREA) | (B2 5EEA) | (32 5eEA) | (@ 2EER)
® HAY 155 3.37 (.73) 2.76 (.68) 3.39 (.90) 2.97 (.62) 3.55 (.65) 3.16 (.56) 3.10 (.89)
@ 2 44 3.53 (.70) 3.33 (.69) | 3.37 (1.03) | 3.38 (.72) 3.82 (.72) 3.49 (.52) 2.89 (.98)
® i 36 3.62 (.62) 3.41 (.55) 2 TR 3.45 (.56) 3.68 (.61) 3.52 (.49) 2.75 (.71)
@ xH 21 3.63 (.64) 3.43 (.69) 3.30 (.72) 3.49 (.54) 3.86 (.61) 3.46 (.48) 2.72 (.77)
® B olak | 29 3.82 (.59) 3.73 (.75) 3.92 (.65) 3.91 (.56) 3.92 (.56) 3.78 (.41) 2.61 (.71)
RA 285 3.49 (.71) 3.08 (.76) 3.40 (.88) 3.23 (.69) 3.67 (.66) 3.34 (.57) 2.94 (.87)
wabRA | o | F=3.329 F=20.495 F=3.448 F=18.142 F=3.458 F=7.500 F=2.115
A} p=.011 p=.000 p=.009 p=.000 p=.009 p=.000 p=.079
Adl 000006 |0 000 |0® DO@O®O | DO |®GOAOO®O
(’;}iﬁg A2 2000 0006 ©®00 @006
A3 ®©
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ATHLEY Ao} YRS BAste] <E 1650 LiEhfolt.
2 U AEEe 24712 19 olstel 2RAIAA 1 ol Uetn 9o

of
(3.72), 59 &3 109 olst 2AoAA b WA Uehtm 9rk3.23). &4

2471200 mhe A AR si9leso] AolE BAF AMA A|asY
o 24717 mE QMY Aol FAA gou, GBFL 5 A7 10
ost ZEAPOIAA 7P WAl UEREL(3.51), BESTE A 204 Eab 2RAHET)
S Aot 19 ojsh LAY GBFYI 245 £ HO2 UERITH3.80).
SN BABSI oK wof s 24718 Aole AFE AT HAA THYY
52 59 A7 109 o5t 2RAV P Wn(3.18), YA IFAAE H23 2
ERgt. oAl so CfsA: 59 A 109 ofst 2RAY ol Kol w7} 71
EPLET 91001(3.08), 114 ofst ZRANAN 713 WA Uetn 98g =
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@1 olst

3.43 (.95)

2.64 (.73)

®@1l<n<by

3.56 (.74)

3.41 (.98)

3.05 (.97)

Bh<n<104

3.23 (.66)

2. 3% (%b)

3.08 (.81)

@10<n=20d

3.55 (.74)

3.61 (.81)

2.80 (.90)

®209 =t

3.67 (.59)

3.39 (.44)

3.06 (.64)

A

3.49 (.71)

3.40 (.88)

2.94 (.87)

A

AEA

3
&

o

B

F=5.386
p=.000

F=14.512
p=.000

F=.861
p=..488

F=3.123
p=.015

5 2E

(Scheffe)

ORONONONO)

ONONE)

CRORONONO

ORORORONE)

BRORO)

®®
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<E 17> SAA BYPFo] O SHWA] @ 8 Ey”

28 281 22
SAH S
ok .188 (.003) 126 (.015)
A 072 (.361) -.009 (.892)
st -.042 (.453) 053 (.241)
9] .300 (.000) 151 (.018)
227)7t -.164 (.011) -.113  (.045)
=HHS
ZAYA .380 (.000)
AU AA 217 (.000)
ZA QA .208 (.000)
E=12.418%" F=32.089""
s Axt R%=.182 R%=.482
AR’=.300""

* p<.0b **x p<.0] *xx p<.001
1) 329 AAIE $X]= B&3HE 3 Y7 4(standardized regression coefficient)

o1, S %) 2RI HYLEY.
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2t pelo] ol

<E 18> olFelw o it SYHS

ol
=

Q33 AARREE B 4

28 235 236
SAHS -
e -.173 (.008) -.059 (.308)
A3 -.103 (.215) -.008 (.913)
st 018 (.765) -.051 (.313)
9 -.137 (.086) -.084 (.239)
227)7t 168 (.014) 010 (.871)
-kl
AW -.534 (.000)
AAHAA 053  (.379)
R R QA -.069 (.208)
F=5.569"" F=18.692"""
S| HEA Axt R%=.091 R%=.351
AR’=261™

* p<.0b **x p<.0] **x p<.001

1) #o AAE Rl B2ESH 9

o1, BE %) FAE HYLEY.
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L = 231 92 933 Q&4
A
ok .188 (.003) 126 (.015) .098 (.007) .099 (.007)
A 072 (.361) | -.009 (.892) | -.063 (.155) | -.064 (.158)
st -.042 (.453) 053 (.241) 050 (.117) 049 (.133)
x19] .300 (.000) 151 (.018) 033 (.457) 030 (.515)
2277t -.164 (.011) | -.113 (.045) | -.017 (.670) | -.020 (.616)
=Yg
EAUYA S .380 (.000) 073 (.077) 076 (.074)
AR AA 217 (.000) 003 (.937) 002 (.957)
AR QIR .208 (.000) .100 (.004) .105  (.004)
I ak-Ewd} 567  (.000) 566 (.000)
Yo 274 (.000) 273 (.000)
FEAET S
R X 857 012 (.780)
U X g -.034 (.459)
Ul X a7 -.017 (.669)
oA X U 037 (.353)
o X 257t 040 (.311)
R X g -.008 (.841)
F=12.413"" F=32.089""" F=83.442"" F=51.845""
3 YuA At R”=.182 R”=.482 R”=.753 R”=.756
AR*=.300"" AR?=271" AR?=.003

* p<.05 ** p<.0]1 *xx p<.001
1) 1o AAIE R]= BESHE 3 HA(standardized regression coefficient)o]al, &S

o] £AlE Rol4EY.
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<E 20> o|Al2]Eo]

L = 95 936 987 938
A
a4 -.173 (.008) | -.059 (.308) | -.070 (.225) | -.071 (.205)
ol -.103 (.215) | -.008 (.913) | -.013 (.851) | -.006 (.932)
st 018 (.765) | -.051 (.313) | -.064 (.217) | -.055 (.268)
%19 -.137 (.086) | -.084 (.239) | -.094 (.193) | -.099 (.153)
2277t 168 (.014) 010 (.871) 019 (.761) 018 (.766)
=Y¥s
ZAYA RS -.534 (.000) | -.521 (.000) | -.476 (.000)
2R AA 053 (.379) 031 (.622) | -.023 (.712)
AR QIR -.069 (.208) | -.058 (.302) | -.026 (.641)
N aR-Ed 085 (.227) 088 (.193)
BEUENe) -.088 (.183) | -.149 (.024)
FBAE TS
R X 857 136 (.045)
U X d -.293 (.000)
Ul X a7 014 (.809)
oA X U .180 (.004)
oA X 557 -.055 (.362)
ol X U 011 (.860)
F=5.569""" F=18.692"" F=15.227"" F=12.393"""
3| HEA A} R”=.091 R”=.351 R”=.357 R”=.425
AR*=.261"" AR?=.006 AR*=.068""

* p<.05 ** p<.0]1 *xx p<.001
1) 3o AAIE £X]= BESHE 3] YAS(standardized regression coefficient)o]al, =2
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The effect of job embeddedness and psychological capital

on innovative work behavior and turnover intention

Eun-Hee Kim

Major in Business Management
Graduate School of Business Administration
Pukyong National University

Abstract

Today’s organizations face more and more uncertainty of their
environment. For their survival and thriving, it is important to secure and
maintain resources. Especially the human resources are the major source of
competitive advantage. Employees’ innovative behavior allows their
organization to function effectively and survive for a long-term period. If
employees quit their jobs frequently, it results in an organization’s loss of
competent manpower, risk for technology leakages, and raised cost for
hiring and training.

Job embeddedness is a concept to explain why people stay in their
organization. It consists of a group of factors influencing employees to stay
in an organization and is composed of subfactors like fit, link, and sacrifice.
Job embeddedness is, in fact, a concept suggested as a antecedent factor
for turnover intention; however, it is reported that it also has positive
effects on job commitment and organizational citizenship behavior.
Therefore, it is needed to utilize it positively in terms of management.

The purpose of this study is to examine how employees’ job
embeddedness influences their innovative work behavior and turnover
intention and also test the moderating effects of positive psychological
capital on the relationship between job embeddedness and innovative work
behavior and turnover intention. Innovative work behavior refers to creating,
inducing, and applying new ideas helpful for improving organizational
performance, and it is regarded as a crucial means for gaining competitive
advantage. Positive psychological capital is a kind of psychological
competence exhibited by employees. It refers to a disposition of positive
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motivation consisting of four dimensions: self-efficacy, hope, optimism, and
resiliency. This study expects and hypothesize that positive psychological
capital would have moderating effects on the relationship between job
embeddedness and innovative work behavior and turnover intention.

To examine it, a survey conducted to a sample of employees working in
Busan and Gyeongnam from April 26th until May 20th, 2015. Out of 325
guestionnaires distributed, 285 were collected and analyzed.

The results show that job embeddedness has positive effects on innovative
work behavior and negative effects on turnover intention. In other words, if
organizational members’ job embeddedness is higher, the level of their
innovative work behavior increases, too, but their turnover intention
becomes lower. Second, positive psychological capital has direct effects on
innovative work behavior and moderates the relationship between job
embeddedness and turnover intention. However, positive psychological capital
does not have moderating effects on the relationship between job
embeddedness and innovative work behavior, whereas it has direct and
positive effects on innovative work behavior. If employees’ positive
psychological capital becomes higher, the impact of job embeddedness on
turnover intention becomes stronger.

The result of this study implies that it is needed to improve employees’
job embeddedness and enhance positive psychological capital in order to
increase organizational members’ innovative work behavior and lower
turnover intention in an organization. It is necessary to elevate employees’
job embeddedness and positive psychological capital by hiring competent
persons appropriate for the organization, promoting their socialization
through a mentoring system or such, providing opportunities for education
and development, and demonstrating the supportive leadership.

Lastly, the limitations of this study were presented and suggestions for
future research were discussed.

key words : job embeddedness, innovative work behavior, turnover intention,
positive psychological capital
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