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The Relationship between Leadership Style and
Organizational Performance

— Mediation by Exploratory/Exploitative Innovation and moderation by

environmental uncertainty—

Ko, Chung Yeon

{Abstract)

This paper focuses on the effect of transformational leadership and
transactional leadership on organizational performance, focusing on
the mediating effect of exploratory innovation and exploitative
innovation and the moderating effect of environmental uncertainty.
In other words, leadership type such as transformational leadership
and transactional leadership are independent wvariables and
organizational performance is dependent variable. Exploratory
innovation and exploitative innovation play a mediating role in the
relationship between these two variables.

In order to achieve the purpose of the research, literature study
and empirical research were performed in parallel. Research
hypotheses were established through existing literature studies and
questionnaires were prepared. The questionnaire surveyed 583
respondents from 241 companies. The average of 403 valid data of
192 companies excluding the incomplete questionnaire was
calculated and analyzed. The average number of questionnaires per
company was 2.1.

Verification of the Cronbach's alpha value for reliability analysis

Vi



and confirmatory factor analysis for feasibility analysis were
performed. Regression analysis was used to verify the research
hypothesis. The results of the study are as follows.

First, a significant influence on organizational performance by
leadership type was verified. In other words, transformational
leadership and transactional leadership have proven to play a
positive role in creating organizational performance.

Second, leadership style has a significant influence on
exploratory/exploitative innovation. In other words, transformational
leadership has positive influence on exploratory innovation, and
transactional leadership has positive influence on exploitative
innovation.

Third, exploratory/exploitative innovation has a significant effect
on organizational performance.

Fourth, it has Dbeen proved that exploratory/exploitative
innovation plays a partial mediating role in the relationship between
transformationa/transactional leadership and organizational
performance.

Fifth, the hypothesis that environmental uncertainty will
moderating the relationship between transformational leadership and
exploratory innovation, and between transactional leadership and
exploitative innovation has been rejected without proving its
effectiveness.

In conclusion, transformational leadership and transactional

leadership contribute to organizational performance, and exploratory

Vi



innovation and exploitative innovation also contribute to
organizational performance. In addition, the relationship between
leadership style, exploratory/exploitative innovation, and
organizational performance shows that transformational leadership
1s linked to exploratory innovation and that transactional leadership
can contribute to organizational performance in connection with
exploitative innovation. We have demonstrated the possibility of
developing and discussing new theories through the fusion of

leadership theory and organizational (learning) theory.

Keywords : transformational leadership, transactional leadership,
exploration, exploitation, organizational performance, environmental

uncertainty
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A 22 ‘g4 5% (leadership ability)'e] Q&= AFES
At Hud s¥= ZE AbREC] 2H Avd fols THAY &
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93 e FEHe BE Aol 9rtn @ 0, 1 Aol FAA/? Ao
T Phe Age 488 ojdatn o] FUL U WEL AL & At
59 2f8n Arkn B F Ak 298 AR 4Fo] wEeld
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& Lussier, 2016). Burns+ 2 F5 &53817] s Add == W3 A o]
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1990).
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1993).
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March(1991) & B8 o7 %4 &4 (trade—off) & 2t 93y &

2 REE AR o] dE udd MM
A el =12 March(1991) & Q18-3ke] oj®l 8H&x] 0]
=, FRLAZE March@IA] =59 % 9] HAAPAZR-E March (199
T xS FE oFE vke AAE wkrka drk(o]-4d, 20
olAY L& Bl dE AF A7 Eel AL AHE AXNEL 3
, March #<19] A7% 28 M= 7t de AAH B2 =33
FI e oI5 AHEW, olA¥ March7l 483 &3l e
9] (definition)& W27] Huhs st AEE5S At
Al g sG] diEel, F5ATNM 283 FRE AAHCR A
Gohzvl 294 oRs 7ML NE AL AFEg & 5
(a7, vhdat, 2010). TAH R AAeHE v 2

A, &g Gdel sl thdstAl MEE o A ATl dael
el AR gE2A AgsAd, A, @83 B 2244 JA F 7t
A el WA ekt SV 9 Sl E8d A, A, &
&3 "ol oist A gt 247 Aot
2 vEAY, dadE fASA Xehs A
480 ATl e VEAT 50l I 3
Z ghejshs Zlo] AE

2 Aol 2 Rt ofyey, Tt &8o] G vA= Fadtel

df K

o

i



zAEs] U@ BAT TN @] WEolhe A GEHS, 2010)

Lavie & Rosenkopf(2010)2 %29 & 4l
gt 281 Sl gt o] v § ded A9
2 Ayt ok AR A99a AA ARAAANA ol ANAA
A A A A2 A Az dek2 7]EA A VRt R st Jlor R &
4 ZegdAolth. 2y Ei7IEe] Zuket sAFECAl AR AlA <]

E7149A= &€l 2 & J3, @943 99 B5E 7tssive Aol
gy &89 Ao #g A= =31 (Gupta, Smith, & Shalley,
2006; Lavie, Stettner & Tushman, 2010), %5 & 2933 &&
o] ool g AAXQ AF7F Aostrk Aad - ¥t (2010) = 9EA
£ dstr] sl gy E&Foks A7 T 72ME
Foz AFE Hdsto], HFH &G A3t HYgF HAe FEoiE
sl 2 Ay, 998 A9 AES (newness), 5124 #Xl(radical
innovation), WoJ(variation) ¢ 7Jide]l, &&o Aol A
(refinement), XA &4 (incremental innovation), WS
(improvement) Foleh= 215 st ol vgos @ AEE2
- (the pursuit of novelty), &&2 7/14& $3F A€ (the choice of
improvement) &2 A5G & AFoAE @y 8o s HE



rlot
£
o
o
N
1o
o

o

o)

O
=
l
o
i
o
]
ofo
Flo
=
£
%
)
1o
=
oL
o

e Aolgks HolA FFAol E(e1d7], 2011).

A F 7 49, &, D 7€ 7ls, AE, Avlisg #A-dE 99,
2) 71& 2A/AE Fid #AHE 99oE vsE 5 U th(Abernathy &
Clark, 1985; Benner & Tushman, 2003; Danneels, 2002). &34 &
A2 5714 4l (radical innovation) &2 A2 17 FEs ARG @

= E==47]7] 9%t 2 (Benner & Tushman, 2003, He & Wong,

2004) 02, 2L YAl Alg, NG FE ST A ol 7k
& Wb oyt (Abernathy & Clark, 1985), MZ¢ A4S FQE A

v 71Ee AA e Ad¥s 978t (Benner & Tushman, 2002;
Levinthal & March, 1993; Mcgrath, 2001).

Aoz g4 Y& FW4 Hal(incremental innovation) ©.& 7]E
a7 = A QFE FFA17]7] 9lst A S Z(Benner & Tushman,
2003; Danneels, 2002, He & Wong, 2004), 7]&A 23 7]<2] g
AE, 7= "R N, VIEAE S A sl g4, TS 3EE Afde

28S =Ytk (Abernathy & Clark, 1985). welx &8z AL



1€ A

1>

= ZIHtew Y|E Vlw, A, 283 x T A3y
(Abernathy & Clark, 1985; Benner & Tushman, 2002; Levinthal &
Match, 1993).

st A2 &M (knowledge search)©] Al wX&= S A3t 3
w7 (201D 9] Aol mEW, 72 Aol AU 2 9]
AL e A EEe T 710 A4 7Nk Sy V=
o] Ags FA AR AXe FEEH, ol AAE T 5o A

< Q73stal(Benner & Tushman, 2002; Levinthal & March, 1993;
22> V|EAA S V|Rle R JE Ve, EHA

a8y Fx 5& Asksth(Abernathy & Clark, 1985; Benner &
Tushman, 2002; Levinthal & Match, 1993). 5, B34 4L M=2&
Adg skl 7159 A Aol gylsiAR, &84 A V&

o A3} 7)%e BEet Py,

Baum, Li, & Ushe(2000)° ¢Jstdl &8 A2 &4, Fd4 7%,

Jel3 1ETE A AAES FA A He q5 guisty, @

A9 B 54 A

E =
g5 499 WES FA DEol WS Bat gow S4AT Y

17
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+% (exploration
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o1
=

|=23
=

220
\

o7,

learning)

o

(exploitation
learning)

mu

3
o

< aLe

(single—loop learning) ¥} ©]

S} 2=
i<

el 31 g

Schon(1978) 2]

ol

~

7_l

(double—loop learning) @<= 7zt

-

7199 @72

A e ZatA stol

2 3

f%]:

3

o] §Ael W7t ol

Nd

CRERERY

SR

S

=

=

o]

=

=

tietol 74 & Ao

(Milliken, 1987).

ol

o}

Tompson(1967), Duncan(1972) < 37

B

ol

,.__AO
B
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Z%27d 7} (organizational performance) & <@ ZAATA Bo] ALEH =
Hdel shpol A vk, ofA = Wtetx] ok FA gt SAEIke] =9y
3 Qo Azt dAEA kxSt Cameron(1980) ¢ m=w %2
At dubd o x4 fFaA S UEs Adelth 24 F&

A g Ag-Abel wel 742k g2 onle AZEo], 1 Agoet SAH=
et e 7le=ol &Sl "3t (Robbins, 1983). Katz &
Kahn(1978) ¢l ©Jstd, 22 frade 249 7|30 HPy PEo=

A

gk 4TA 242 AAES] Aol Aok s, B A9
H5alof s, EEAQ FHOR SGalof Bt o] F 8 AHEL

z
ok
L
o
off
ol
ol
2
EN
Y
1o
oX
A=)
=
of
o
o
=)
i
4>
_Q
G
Ci
(S
=4
QJ
wn
=]
=
.’:Y‘
&

Shalley, 2006; He & Wong, 2004; Yukl, 2008).

Z2AX e} #HE3de]  Richard, Devinney, Yip, & Johnson(2009)+&
3d7H(2005~2007) AMJ ¢ F& g3A ) AY =EEs ¥4
o, AL 7227 A0 F 213709 A (B0%) eI 2AEAE Fo W
TR UFIL AL, olF 69%°] ATelM £AALNRE THEHATFE ARSI

A AE o Hlgo] 2 Ao® YEhht 1 9] VEY dyEs Y

B oy =9d oz =58 el AnA Aulrte] o AFmiAv)

& Ramamujam, 1987; Wall, Michie, Patterson, Wood, Sheehan,
Clegg, & West, 2004, Guthrie, 2001), %4 w29 Ay=2o] Ay

20



A 2tz didt A oEF oz Qs figkd gAlo] ofyr, A
A3} Aol whet AR = FEA Ay Sl AAds] d8E g
(Richard et al., 2009).

2o} vpeFelA|at, ARtA o2 = F4]
(input) =¥ (process) —4t& (output) g3} oA A S =
AAZEEC] "duEAer AgHeE ARG & F Qv AAVIAEY
(competing value framework)® AF&-42 < 2t} =, Robbins(1983)+
2 aapgdolst |-V ER (V| EEE 54, dEEE s &
AxE arAske, AAVIAIAIHEE $3Ad = (intergrative
framework) ol ¢J&lA Campbell(1977)°] #|A8E 30702 a3 7I+&
= 8708 TR FFet Ak a2y ol FE ZAEIY] TRl
T2 AEHe Eolgt & 4 vk T4 (nput) - # (process) —At=
(output) g2 tA FSISHe 2= F= AUV A2 S

=
el T8 Fe W JEoR 22 5 A

30
tlo
o
2
>
ol
=1
30
tlo
o
ruﬁ
o

S|
2013). FHZole= #PdHZE 835t S ol 7
& ¥} 3% (balanced scorecard)+ Kaplan & Norton(1993) ] 23l 7t
" oxEA, AFAA AFAZEd 7Ide AT AJAKSF, Key

Success Factor) ¥ ##3sk Auk 9G4 ARES #FYA Aoslo]
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2. 8373/8L3 A3 23

710ol Fsl =5, B feids AEH AAFEo] das,
<

o8] w3 %1 At (He & Wong, 2004; Gibson & Birkinshaw, 2004).
A&A At TIE AAYY &8 o ZAsEA F2 MEE 7]
of &3’ o ZAsk=A, obyE "I &R FAl Fe gste=A e
B A= =Ao] oA olojxa glom, =ufje] staEeo w3 ol
i dTE thh Edae AaE AAstan ok

deko] AT THA JFS vHAn TR &, VIdEe]l &
AA e &g EEF A UdeEs  YEFHo] x4 (ambidextrous

organization)'©. % *3}il, Johnson & Johnson, Hewlet—Packard &=

Oz AANRY olE IAES BoREe Eed A 9F%s 7R

N
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wol wolXu, Zzte] e Ak T HE 2 A1 ok
of AgHolv], m&tHEME o

49 249 54L& 4 ks o]

2}
O'Reilly, 1 ¥, 2839 H9EES Sl Faske o] Al Tl
= S v A AY (Katila & Ahuja, 2002), 8549 daldet
I G gAdGEs A AFRshe Jlo] miEd Aol A o
& Wong, 2004)+ F&o| thx 3ol
ol digt & AFTATES da TEAYE A5 AAS
e #83 HHS sAlol Fske Aol 23518 7l A FAE A
o] A (Bierly & Daly, 2007), &&3% Bas Al F738hs A=A
AlFdeke] &R 221 59 tdd B oAM= FAEA dFS 7
z 4+ AV (Lin, Yang, & Demirkan, 2007), &&3 B33 FA|9
F7et7] Bue &89 "99e VISR wAst] Abgste Zlo] Bt
= A olgtAY (Venkatraman, Lee, & Iyer, 2007), &3 ©3lo] A}
of MX= FEFL 1ATTY 22 GEst A, Fo BATL obd 233
A (Uotila, Maula, Keil, & Zahra, 2009) & d7-5°] AAI=H L qlch
A otE olES5HeA = of g &8l w3t SHATE2 AA Al



Brikinshaw, 2004; Tushman & O'Reilly III, 1996; O'Reilly I &
Tushman, 2008). Al WA A5 sFo) hajr= vlad4 AJ74= S5
oo % x40 ARs Aee 9% 9EY B0 #RAL v
AEFol FAS FaAel wel HekebA BxEslel ghe Wik ok 4
@ March®l oo} & Hlojd Swuo] EAjsta, By 282 Wdwol

G ARHOR AR OB REES A3 QSR BT FA T4

A AR B qba lvk(e]F¢, 2015)+= Aol

2 gL TAG-EAFH FFoly A=
UE A AAeI . Bk ofygl o] F(2015) 8 FAUE @Y FE
W&, AZHARI SHoA ME o AFdERE 7HAD itk oebA, g9
I ggol AFdor AAHY] faA LT7EHE 2HTE, BA
Mz Gefof obm (4] - 3T, 2013), A2 A A= A, 5
+ R w2t AHFor AEst= Zo] asitt. 7|0 @EI &8
of Abgsle A2 TdstER, "o &8-S A (trade—ofh) & =
Hroll 9laz, 712 Agte A4S F VA EFor FAATE AT of
= 3 Zo®w HAFATIE ARl B 2 BAIAHE A=+ UH
(Audia & Goncalo, 2007; Lavie & Rosenkopf, 2006; Sidhu,
Commandeur & Volberda, 2007). webA 7|52 ob% &Aoot =k
A AF e sl o &8-S 9Fstel’|= th(Rothaermel &
Deeds, 2004). o& £, vlo] 2 7199l Biogen el 3] thslz} a4
AFE  FIs]  Intron A AekS JEESla, AL
Schering—Plough$} &84 AlF& 3] 2001 10922 o]4
g V| ESERE A AlFE Sl AA Adee AlE AW 9l

.

=
o))
=
O
j=p
=
O
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=2
1o
off
bl
rE
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i
i
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oA s ST &89 gl AREH s ALAATE S]] M=
U Abdolebd, =AW Aultol A EAs= Aekdo] iAo
obA7] wizel, 719 &8 'S T4l Fee Slo] By w2 A
I}=5 F=Es £ A @ Aolv(Lubatkin, Simsek, Ling & Veiga,
2006; O'reilly I & Tushman, 2008). 7|9E°] 47 &g1te] #3F

FASHE A2 g4A doerE® o= st &Ee B HFskA E Tt
o] i, 11 A @Xewt HFsHA 2 A5 A ¢ (failure
trap) oll, &g A5 A AF2 T4 (competency trap) ol WA 7]
Asrg gy &8k #3733 x=¥o] Festthe Igd Levitt &
March, 1988) % Sltt.

o

rlo

mlo

olr
o

3. A¥A/ANA AL BRH/BEH FA

7t A8 A/ARE AR 9R8/283 g

ol gu4e] BAl = Ho] A FEe Fsk=t Ao
Jo3k g g W AR FAow Ay up(erdu), HE A
2003). W84 oA AQE o] =AM "HE A gAl &
&2 gAle| oJuA JFE mA =Tt B AFATE T, HTA
of HuAPF9 Bty 2Ekdo] 2A e oW JFE A=A (Vera
& Crossan, 2004), #J57F =28 of &S x| Jrrto] o
A <A] (Berson, Neimanich, Waldman, Galvin, & Keller, 2006) %t
HHE = A97F AgEnk ok

Vera & Crossan(2004)= Hi7d9Ae] T/T(transformational /
transactional) #H 42} Crossan, Lane, & White(1999) ¢ ¢Jal #|<t#

1)
A=)
i
>,

26



Z23+459] 41(intuting, interpreting, integrating, institutionalizing) &
7 24E dAAMNTIE ol24 FAde stk 41 52 37HA
A (), 25 283 223 wxbEE 4784 sEad (A, s, F
sk AR o FAETE. Mintzberg, Ahlstrand, & Lampel(1998,
p.212)= o9 41 22 S5y S okt

=2
)
o
i
9

A ¥ (intuting) S WQARFR o)A dojrf= FAe] A= Fpgojr. ¥k g
79 A Folr, HEERA] §F 7pA] ojn] 2 vlEfT) 4] (interpreting) S ©]
23l g e] Q4 EF odsl, ZEAFA F5ds Holt. Fg
(integrating)S 7729 {85 o] 2 H3PA7] 3L, A ZH Ao E
AHGA7]= o] FupErl nmlx]uko Z =3 (institutionalizing) =
g3 23 - 2o JAE AAE, 7FE YF(routine) 78/ HF -

< wAFA7]E= F o]l (Mintzberg, Ahlstrand, & Lampel, 1998, p.212)

<

41 2 28 A 0N, 1% a"ar 24) 9 o554 (stock) ¥ 2
A=t 159 24 3t feed—forward; “LE3 7Hlel] ohdt %27 9
feedback) 3¥t&F5 & (flow)= T3ttt (Bontis, Crossan, & Hulland,
2002). 7 7HA el #E AFE g9 89 Al 23S v
2+=H (Crossan & Berdrow, 2003), ®©3d2> M (search), W&
(variation), 98 #4(risk taking), “12]3. A3 (experimentation) < X
ghsbal, &8 Ark(refinement), A ¥ (selection), && (efficiency), 1
212 A& (execution) & Z &gttt (March, 1991).

Vera & Crossan(2004) 9] 7|24 #= Aolst g4 fso] Zdolst

Z A5G LS XYtk Aoty I5S HEE g dAY A
3}y sh5o =X 3= feed—forward 853 feedback SH5S X3},

27



JI

b A A 2u S dAY Axstd g5s Ashehs feed—forward
853 feedback TS FAIA L RETE AS AT 18U
Vera & Crossan(2004)+= 259 a4 siAeA T/T 2y &4
A gA g9 g2g4 YAl daE Mt s Sae WEetA AAAT
A kSt (Benner &  Tushman, 2003; March, 1991). &334
feed—forward o5& 18|11 &8 feedback & T2 3ste o
J49%Fd%E E+sta, Vera & Crossan(2004)+ feed—forward &5
¥} feedback &HFEF BT dEgEo] mAME Ae8 dEgE0] AR
stE = A5 Egsta dokal A A&kt

A A e AdQd ool gd4d gal
2 &84 A oil A AAHEA AR AFE AP 69k QUa
O A3 W8 A oy e A Alae A=Y w@$g A gAe F
of 7lojst= w7k v Aw, §vbE A HE ey BFE 7S A9 F
43 SRS Xt E82 dA AAlHY Stk AS HojFrh

Qe Fas Hae) 2 Hgel ] Az 35 FeF Jee 9

ot
fuieu)

Al

S73e TS =gdds SUATIL AEHS, E0F 83 gad
of B2 A2 MgE Ytk (Waldman, Ramirez, House, &
Puranam, 2001). Osborn, Hunt, & Jauch(2002) &= W32 g4 9
71 7HE a3 d Zlolgtal s, ol WeA ot Bl A4

28



< Ho ZgstA AT 4 917] wEo]™ (Rubin, Munz, & Bommer,

2005), ol#¥ 8 7 FAYEC] 4 s o Ejts 49

4 Qs AS AW, B AAH welY) WHe EaF R
A4 AR &S FHAsksth(Pirola—Merlo et. al., 2002). webA], A

4 edgel AgAwe] WE WA 4 A A e 1
olfi Hust SAMsE Aney] AaAE FUA Aste BEA 84

2]
44 e =29 de7]7] wiEolvt(Jansen et. al.,

Wk De Hoogf, Hartog, &

ARA geale] gdstds F4= A b H @42 44, A5 Tt
s a8 A A 3E 5 =9t FoE SARA = (Vera &
Crossan, 2004), 3 FAYLEL 19 A3 A= o8-S A =714
FotH, AdE gude] V€ AEH AR HAA wEE A3t
A3 o]l A4skA Fth(Jansen et. al, 2009). =, W3l &3
A o] v A A= AdA g Ve dAE Wee] ot
o axdoln, &82 Ao ey Add RS 4x

B 7= AAS Aspsted AHEE ¢ A, HE A 24
At Mulse] A& G Tk

Pearce, & Hmieleski, 2006).

[

=
T2 3= A5 E Bt (Ensley,

Oft
il

29



AT42A

Al 3%

30

(1™ 3-1)

" B W
B B T
oy Z R T
do o P W g
WO " B e
,_MHE_vﬂ_:WN_.:._

— T
ALoE7EaWJ
O I
= ﬂyldlw
Mﬁbtl )
B e
m 2. up
R Iy
T W o
A gy WM
JEIOE oF
AL

g
o.ﬂwuwAiL
" T K i
- N
G T, L Ty
=R — =
ﬂ%ﬂﬂl%omg
‘NH i

r & P\ o
,auAlOﬂmﬁ,rAlL,o
A
o om TR
amqw,%é@a
FLT R B O
) P ooor W
= Moo @
B = - o w
= B T % A
gl o] oo n
o#amMﬁaﬂro_o




A 2Ad A7

H-atoll ofsl A zhe e et U] 2es 24 AL ded
stE FEA7I A, Atagt el dEESE A Y (Skinner, 1956;
Fredrickson, 1998). 3&&F94 w3 gFolEdl  Asto]&
(reinforcement theory)ell wW=W, QIZFE AAR FEFA|7F FHo
feedback #d& Sl 5ol 7Fsotth(Skinner, 1956). o714 &=
PeE= A= TAE gEsid SR FolE(the
broaden—and—build theory)°ll 2JstH, F42 AA= Alarel &2l ¥
HEYE A8t Fsl= 7le= FARFAA - oloks - A=, 2009;
Fredrickson & Branigan, 2005), &&d24 AAMi= o]ef= w2 Alare)
Axo dHAEZE A7 Y (Fredrickson, 1998). &¥# <l A9
1E S 53 344 P Fatow 27 FAJAE Alae) dFo I
= "E F ve Ae HojErh

2, F&I oo R 4ol AT mA= JF, 1

A gugel B3e, &8l Al dF SE1Ae 2Tl The stk

MN

1. A98/AHRF oA =844

ool #et AyAT=9 BAAQd A2 gyl =4 Fadel
A dFs 7o, duAde] F3e wek Aok v As BoE
A gyiel #et g2 dve Adsd Uy dleE dud

7 AdAst] F2 MTEstdels FdHol ko (Yukl,
2002), dard a4 WgEd duade maapdel slo) stu )i E,
2001). AGA - o] F(2008) ] et WA 2y e] apel gt

31



re=|
gzol Fote] Aol J¢Fs = P st A= sy
7, 38l Apold, Ar|EF, A& (self—efficacy) ¢ F253F

AR R A A EH L T

SUAT A FAREE Ants BolFErh(o] Y, 2005). HHEE-o]F%
(1997) = WA 94 A7 ot 24730 Aol 215 %54
I, JFEE-ERT(1999E WA oy AHE guiel ¥t ¥
AT P G nFSEA AV Eee] W Ed 23S BE
R, 73] AJH (200D 3370 BxAS oz HEA i
g fFaEAde #d9e AT, 53] MyE gy 2xaddel
gt AE&Fe] Jeg adE ATHOR AT /5% (2001)
L 42799 3E FAAE dAC R WEE Uiy dagHE A

il
k)
o\
ol
on
e
2
Py

2
23 Sleh(el 24, 2005).
2 ggaat AdE adilel 244

7He 1. 893 oAds ARE S 2Z3A43d F(H Y FFE
ud Aol

7ha1-1 A8 e

ZHa1=2 0 ARMA HyA

A3t 4 (+)9 GFE A Floluh

A3t 4 (+)9 GFE A |tk

Z A
=
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2. AFA/ANF AGAY g8/2e7 g4

FA4 B Anste giel ey, A4 Jed MRS AGS
Fxoto] gAA & FAE EobbAy wEgEu(Lubatkin, Simsek,
Ling, & Viega, 2006, p.6). 8414 &3 &2 W3l A4, 23, ¢
75 ol =285 & F99 Aolvk(March, 1991).

74, 98 A%, B A% Fol BAstE WHH Uy AdH0
Bl 3] A
=S = |

2 994 Ay i dn. W84 2o feedback Stg5a F3l

FAl= FAsk=d], ol WFF gr= FAE F314 g9 Ao A
GA she @34 ddAtel”] wjtoltk(Vera & Crossan, 2004). W& 4]
BE2 7149 mAde A8 A Aebid e aLFH 41713 (Bass 5, 2003;
Shamir, House, & Arthur, 1993), ©3 %4 gaile] #ojstr] Sl FF=

o 244 5718 FOAG ol edE 159 HuAe 53

= 71
A FHHE Tt 2474 o85S 5= W feed—forward 8
5

g} olgdt YFS FAAT L FFA3] YHoEEHN I Al E FEdo]
o, olglsk L 7E k9l #E|AAAIZEA] dAIF o R AYEHES sirh
(Waldman & Yammarino, 1999). W& 2% = FAIF olo|fol &

Ao, 24e B BAA a9 oUAE FAs: 4 Lol

o

(Howell & Higgins, 1990).
484 YA 7E Arste stsS AsA7IH,  V1EVZ|Ee A9y

=
NELA STFE IS B AEBY 246 087 el ATl 9
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th(Lubatkin et al., 2006, p.6). &&2 4l NZ, A &8 91
Aol TS + VAEFEH A7t vav ®bE, A a9 g5
daA I AL XA JAHE A or g9 o] aEY 59T
A& 7FA&tt(March, 1991).

A Salo] FiAow Ak grfl o= AR A, 359 %
oo WA AXF AL FEdor AR guy ded 2AF R

A (contingent reward) @ o £]% 2] (management by execption
behavior) & #& o] (s =¥ HAAT F3x, o9, 25, B4 1
g1 ZFHAY] EYUEHY), o= 7 d=el &
stAl Atk A4 fHA S 852 feedback 55 — 24 FAYER o
AT A 3 TF, dEh-da, 3y A& AZE 7]E g5y
&= AHEst 8t E ol - & sdl &84 A FH T (Vera
& Crossan, 2004). °o]& ¢
stetar, Aol g84 T
Helo tjs olepristnt. a&AH d¥d= Slal, AHA ddde A
of 2% Ay (Bass, 1998) % V=S AAst MFS wf A
= EEtES ot #39 A= A

ARA As 59 feed—forward 35 — fU7F 7HQ1¥} 15F0] &

A A A 283 NS 835y, 529 HYYY AAE FES=

WAl S Ajbet=d disl] ®HATE o - & Fa 87 FgAS AA g
Z715 H A (contingent reward) 3 o 214 #2] (active management by

execption behavior)+ TS A8t 7HQle]l &gl HEd vt
e 2w AW S dAHA 2 AL AT Ao HAA F
Azt Aol tig #go WEs e shA| et WE, F
FA#E, 641 283 1IS09000% 2 w4y #E AAE dxF

30
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d
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7HE 2. |8 Fuidd AR i 384 A% 283 Al
A(H) Y FFE 1A Aol
7 2-1 g guAS 594 gale] A (H) 9 %= v Ao
ot
7Hd 2-2 1 AA FuAde 284 Aol A () o IdFS v Aol
o

3. §373/8L3 A7 23 F

wHske 4 2 AU E got 7Iflo] AASAE dreL AH

og A¥dE A= W e BYels gAagdso] dasit '

3 #Z2 Fots Aol vEY VEHor dilds] 3 FHo|th

A1) #44 dalo] 17 0]0}

Benner & Tushman(2003)2 A1 % A< wet gy 82 @
Q

i
fuieu)
12
gk

&7 &l (exploratory  innovation) ¥  &E§3F Al (exploitative

innovation) &% -3t} B3 A Aol AlfmA g9l Aol Qo

&5t MEL 7lEs st F8S 7 Sl W, 283 2

2 71EY AT AFE o o] 7|Ee A%S Ff, fAE
&

=Hl T3t He & Wong(2004) 9] gAld=ts @4 il
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(exploratory innovation strategy)3d 8% 9

innovation strategy) &% —Fsto], BAA Al AA|Fol At
AR RS BAoR s HARES gujsti, BEH FAAGE 7E
AES AR D NEAFY el FHL T HAAS vk 2y
o olge BEAd S B8A BAES vE AT FHH o

& Sl He AZATINE  SARJTOIEA - vted - B4,

St
N
(i
>
m
1o
oX
olr
o
0%
o,
v}
ro,
N
L
i)
oy
ol
o
of
%
N

BN
N
>
r
1o
oY
o

FAE 7 U7 "ol 7Tl e84 TS v #
o] 6 sigma, BPR(business process reengineering) 5= E=¢3t= #A
T 19 o]foAth(Benner & Tushman, 2002; Dean & Snell, 1996;
Garvin, 1998).

gaK AL Nwe

>
o
i3
4
_0|L
o
o
e
ol
rlr
Sl
=2
B
et
o
4
rlr
r]I
(g

o, &8&3x A ZIEAHNe MAdsta FAs=dH 2HE o

(Danneels, 2002). A

-
il
K
A
X,
X
o
A
b
1

& Ahuja, 2002; Ahuja & Lampert, 2001). =, €3 719 AGd 7}
of FAAQ P& A, FES FTIMAE AAX vlE] HRZA Vs
):]

AFE 5T F JS ¥y olyZH(Cohen & Levinthal, 1990; Ahuja

Lampert, 2001), 543 =2 &&& F3] 275 =ol1 AT

of 344 JFS v GEHIS, 2010). o7 22 MPAFe] Aute}

36



9]

i

Mo thed 2o b A et

7Hd 3. 938F il &84 FAL 2HY] F(H)9 IFE VE
Aol
7 3-1 1 =weH gl
&

7Wd 3-2 0 284 Al

2do]  HHol g9 #AAZA L dF= PRI (Waldman &
Yammarino, 1999). "84 gy= A4 olojtjo]E AAQsa, =4S
3 'gdA gAY oy E FHet= Al s3Ae|t(Howell &
Higgins, 1990).

ARE G4 &84 Ja8 Festar(Vera & Crossan, 2004), f
ol AT A32 (Bass, 1998) 3 7|E8A S Asty /HFd o 3}

Ndd= &Estes ot 3 A3 Fofdh

BHAYEe BT NPHAE Folm, FH AATAS AN T3
Aol AT shr], FEH AL /2 1A 8 AFe] 2P Fol 7]
EAE AEFIY AEF 5 B NEANAY BALL 44T

97 JFS AGENEA - e - e
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W s =
0 A
B » bew W Ea
7o u o7 Wy w L) ST LIS
w7 N = T I w oo F
< 5w ¥oow w b B Dy o E
w NN o T o7 W F o L ___ﬂ
T o= N ~ = i = SIS B~ >
U N N L H N 2 8 N T ¥
SR N G (SR> S Y
W o N TN 4 R
NN n R x N To ™ S oar w,_ w
g Mo T X X s T T Ew T
— o X : %
< o - B om S
TS =T <z ru n N o oK
S ~ L KON B T M B
T o " = H ~ ®D E3 7
do . Y " ™o BB g o
) % ~ = o Njo ¥ o 23 4, N 0|
3 X m o= il ! .M
s fas B PR o et LB M
m 5T M wy ' o - = o e
=) ) %O 0|/ Bo N0
CRR= s AR mwwﬂ w T L
s z ) T % ° ' X _
% j T oy o M B _L/A w N o %r = mﬂ ) ﬂ_w =
o] oy TV IR ] ) < T N
%%ﬂruﬂ deuﬂnwy#ﬂw M%WW.%W%WW
— n = ~X B B o o] =
o or o 2E = R S B eZiT B oA
oz W "S- 5 OB e ® ]I ETR
= M o & o _ Th w .9 o wowm D
K = : O_ ._u._wn— E—E < ~ of \_ﬂﬁ Orv /n(d\ )AL
T om L A= T ar WM
Wy ow B < ol e o s B0 W oaf o
£ S COC 5
o o T 7 N N e L 5T o w2
W % N o ~ s MR EmE&T <94
o R o S I v

Pawar & Eastman,

1990;
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o4 e AR AH 9

1997; Daft, 2010).

IS

s

7Ha 5. 873 B4 HEY/ARA Ay gd4/884 gA

-
R

l

Z

lof 7

=]
S

DR =g AYA dddlel &84

7H4 5-2
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Al 43 AT TH

A 1A BEAY E ARFF

B ATRYY 4% dAstel A7 2449 24170 7191 (SKLF AL,
AR IS A, BFEAELFI A D)9 58398 1)
dow 2016d 11€5FH 20179 1€7H4] ¢S &3t A4

gto] 19270 7141, 405 o2 HE HEAS ek gd 2524 T

_,d
i
il

Al /\]

oA o] AFA g HES B Ay, HETHOoE 4037
o] MAEAE BHo AFEsith. 50 SHI S V|dEE JAS
tolE & Algslgon, 7199 B 2.1708 AFo] A& Ro=w e

1)
AN

SEAe] EA Y #@Rste]l SErke] ¥ F9L2 W 356 (88.3%),
A478 (11.7%) 0.2 Yepton, s9ake] A3 50t (51.4%), 40t
(31%), 30t0(13.4%) o] tiF&s AAsAct. & A3 AF 7|7k
21~30(38.5%), 11~209(25.6%), 6~10(13.4%) 2] =olx, 23]
By JUol 4 (58.3%), 24 (11.2%), #4(11.2%), F4(9.9%) 52

TOo® FHAY YHE(80.0%)°] ¥€ & 1A OoRE YEEH
71998 EAS Avrd 949 = vlud 18 BXE 1o A

AAl= TE=A69.8%) N AsHJE, AT =540 (49.5%), 38t
(21.4%), ARTA12%), A71HAA(10.9%) ol 7IAFHEZ=
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W71 (67.2%), T2719(22.1%), 718H9.7%) ol & ATE

AT-FATA S st 7418 Q1 AFEFS <3E4-1>3 2}
<E 4-1> 71254 #4243

s & EESF 1] & (%) s & EESF H] & (%)
- WA 356 88.3 ~509 7 3.6
44 47 11.7 51~1009¢ 11 5.7

200l 6 15 101,300 46 24.0

301~500

30t 54 AN 501‘?100 > e

0ol 38 19.8

ik 40tH 125 31.0 10(%{130 98 14.6
504 207 51.4 S 29 15.1

> 134 69.8

* i o ;ﬁﬂ 12 6.3

1% P 5 743 5 2.6

AR Y= 10 2.5 2 A Rl 28 14.6

HF sy = 243 60.3 SR 10 5.2
AA} 128 31.8 AFA 2 1.0

upa} 20 5.0 71e 5

~54 69 17.1 A7 A= 21 10.9

6~104 54 13.4 AREA 23 12.0

AR | 11~209 103 25.6 717 1 5
21~30d 155 38.5 AE s}s} 41 21.4

314 o) 22 5.5 FARSEe 6 3.1

tfjgfo]st 38 9.4 o) ok 5 2.6

o 45 11.2 5] 95 49.5

A9 27 45 11.2 o714 271 67.2
] 40 9.9 e %2714 89 22.1

Aol 235 58.3 7)€ 39 9.7

g7 403 100.0 g7 192 100.0

41



A 3E AFY A

1. A8 8/AH4 24

Burns (1978) ¢} Bass(1985)+= @t e} FFAgke] #AI7F BAke] weh
HARZE 2"A o FFAE 7FEX AL WSAT] =Tk whet A g
oy g4 4oz st AGA guae 2lgrt A o
S AFstda JdFHe FBAletes AFolt & 5 glor,
Yukl(2002) o] w2 AQA 2uilS Wed guider dxsta Sle
ot HdEE gd A9 U= TP A v gk wE
H e A g4l e addAE "o I ol ¥ ETE FskA

S R5H olFofui= #HAolth(Bass, 1985).

ASA/ AN guid e SAs] Aste] 7M€Y AR HE SAHAET
+ Bass(1985) ¢ & #Hx= 7IdH i, o]F W2 F4= 73 el
Al A%l MLQ (multifactor leadership questionaire)©]th. MLQ
o] thekst MHZF MLQ Formb5—45(Bass & Avolio, 1995) 7} 7H3 2%
sttbe ATAF A, 2009 @k ol ARESEITE MLQ

rlu

rjg

Formb5—45% By 52 97 st 8ds<s 27 4 w2 S35
= F367) Edoz FAHe duk(elst AW, 2009). HEZH grae
Fhe]~npk %A (attributed  charisma), SRS 34 (idealized

influence), 9724 =7] (inspirational motivation), #| 4 Z}=(intellectual
stimulation), 7H™ 2] 92 (individualized consideration) 8] 57 Q1o =
TAET e At £42 durE debdg iAo w EAsta, 91719
Fols A, A7l BoAFEr7E SASH ol FEFHS

g7 Fas b, A, Age AR JEE St 998 /18



< Yo7t Fste & R dEsta, vdE I 5o E5% UES
st Aeeta, ot wEe RS e AREehe ARE S
(Hartog, Muijen & Koopman, 1997). A &A= 2y 7} H-31¢] ofolt]
£ ARgeta, vlRA < M s FElA AS7hA el W e oAl Al
w4 Bt ES Adets dEE 54t (Bass, 19855 Bass & Avolio,
1990). 7/IEvie = g7t Fats & Je sk g 4oz A Fo] ofy
gf 1Al Ao w AT, Fate A Vame FIANAA I
o] Fujgte® FAHS MEste] AFs =S Adste A=E S
(Hartog et. al., 1997; Yammarino & Bass, 1990).
AHNA  gy4de 2AF RBA(contigent reward), €% #e
(management—by—exception) 8] 2Q¢l°o 7 FAHAC ZARE HAS
= NA =3 AT 3 sl wet 1A
st wek Y 2y Bes 43tk (Hartog et. al, 1997). <84
el do] ZAE IABHAY Ve mlAA EE uevt furt BES
Fsh= Aotk (Bass & Avolio, 1989). T A F7kA1¢] Walo] A=
Ao grs Rt AAshE e dsta, FAFETE AT
ook e etd adiE AlSsl|E s 8-eks Zlolvh(Hartog et.
al., 1997; Hater & Bass, 1988). d|el7d] A= =7 o 23

L

A Y

(management—by—exception/active) 2} B of 2] 2]
(management—by—exception/passive) &] F FHOoZ FEHETE & 574
ALl = Yurt ko] AeE Aol ARsles H54o0w

ol mlEFoH I Yot ARE S 54 deds Fohe
WA FpeA A skE FAle] Abdels #AS HolA ¢u AFAHoR
A stetrt A7 A ol Fo I7le vt ed iy qEe Fshe A

% (Hartog et. al., 1997; Hater & Bass, 1988)% =A 3ttt A5 4
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McLean, & Kuo(2010)¢] AFE-39d 670 HAEF3S AFE33Y. 2
AP H 3z o A vud AAY AFEFE, o),

A7}, G0l BARELE Foluk.

4. 84 £F4A4

Hol]th (Tompson, 1967; Duncan,
1972). 2 9 BARERE @749 T SAT suE uHdn
(Miller & Friesen, 1983; Mintzberg 1979). wehd @742 ZAA 2
‘ERety  FHHCoE Wseta, AAHETL Aste] 50| ofEHe
B = gulste Zow Jidste = k. 2 Aol A= Miller (1988),
Jaworski & Kohli(1993), Jansen 5(2009)°] 45 EUE & A
SHAl F50e FEo g At &, SAEHA, #8Hs £5, A

A5 e, BEE, BN ABH 22 so= 83

Aol Wy guis Add duy, gEA S 284

CEZAA, B4 BEAY 52 S Aste] UEAS AHE
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ARl A4S flElAE SPSS A #71AE ARESEAlTH AR A
g5 A% FANE 2 FAVNES e 2o A, 229 A4S AE
2 54 oks fs RERAS AAedlth 24, WY 5
el WERAS AAEdn AA, AFEEe BHYE HATs
Cronbach's ¢ HAT#H QQIFAS AAISATE. Hair 5 (2006)°] #|A]&
= fal 2217 A=A (factor
#A g rE 9% Cronbach's
a2 70 o] AE TVIELo® &itt YA, ZHEaATol dA WEEe

=
FaEA EHES AT BiA, 7HEAASE Al e A (A,
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A7 23

Njo
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_AO

I Cronbach's a A5

9]

<l
2 0.849 ~ 0.949¢] ©]

oy
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=2 =
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J_.NO

Ar

NI
oI
i

B
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fife)

el

2]
4

1 478, &84 A 470, =

A
=

& A
T

Ha 2070, ANA Hdd 127, &

FQe 1 A3

AL 2GS
Huiel 94 23 AdA Fuilel 67 23 A9

g

M
2l

[

SR

o|J

i

3E 51> yebdt niel ok

71.6%°]1H, ApA|sE AFg2 <

5—-1> T4 70
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3 7= Cronbac
H Y A A &3 37 48 h's a
W6 .856 .193 .022 101 122 .128
85 .848 .156 .038 074 .106 155
LR 786 .039 141 .061 133 .169
153 744 .300 213 .200 .065 —-.011
WE 12 741 .120 .165 122 127 222
] 723 .095 .264 128 -.031 .085 .944
132 .705 .284 157 .256 —-.080 011
1810 .685 .253 .016 .108 147 215
158 .684 .363 -.104 —-.039 012 136
87 673 406 141 .103 .025 073
LRt 670 .395 199 262 113 025
A7 .233 .821 .089 .090 .002 174
REE .270 .803 .088 .150 -.015 078
REE .329 793 .180 .166 —.026 197 913
A5 228 764 232 .076 .042 .230 :
A2 .253 G 178 .017 F a2 -.010
A3 .392 .636 198 .066 5F .103
’d 24 159 .052 .889 161 .041 041
333 w71 .056 .881 .163 .023 035
d2h .082 N1 72 .804 s 7 .069 196 903
32 .003 B 61 784 .196 074 075 :
495 248 248 621 i .006 270
426 .160 .329 .559 #010 .009 151
23] .245 .082 216 .806 172 165
=g .160 pl 52 .237 794 119 168 011
=32 228 .039 sy .790 176 196 :
=33 119 =Wy .156 (43 .046 313
75 -.087 .055 -.054 .067 .820 .090
$73 173 .010 119 .013 793 012
72 144 179 .103 123 759 .084 .849
374 .057 —-.083 -.127 .145 751 127
4741 113 .048 139 .063 745 021
243 .203 .236 102 .090 146 792
284 .200 .219 .185 .333 .088 781 912
242 .230 118 221 .348 111 731 :
341 .316 127 251 .395 124 682
eigen—value | 7.143 4.609 4.367 3.435 3.294 2.936
BAH(%) 19.841 | 12.804 | 12.131 9.541 9.151 8.157 .949
FAEA(%) | 19.841 | 32.645 | 44.776 | 54.317 | 63.467 | 71.624

KMO=.906, Bartlett = 5947.240, p<0.000
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A 32 IAALHE T AT

5.1 7H2 19 AF

1 AgA/ARY e 29Tl ()9 JFE 0F
oo},

7P 1-1 09883 gy 2843 J ()9 9F= v S0

Y

L

o}

7Hd 1-2 0 AR 282 71983 d(+) e 9F= vE Aol
T}

WEA gt AdA grdel 79T v dEgYS AR

A& T3l LotE Sttt 1 ARE ohF <E 5-3>7%
<E 5-3>94 B nvi9} Zo] =AM

il
ofN
g
(E
4o
i
_O|Lu

ol %2 A<l FAGH, FE, 94
2= 71999 (firm age), AFA53 £ gy 2247 #d A=d

Toll A AutA o7 AMLHET (A F, 2007; A, 2012). WE A Y
A ARE HJUAdS Fdst] 4o JdH s HdS5s Ay 22749
of thall WE 4 Ay AHE Fyyd BF SAH02E Fod JIy

& YWEh L 3l
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=3
(@)
o
A4
(E
gk
ey
~~
Y
Aoy
o
i)
v
i
A=)
BN
iy
oX,
A=)
1o
ot
=
M
ik
i,
A=)

Eauis : mE T
o g _=2d2 223
FH2H 1) EHEE 2)
4
BE3} gZ3} gZ3}
N t Zf 7+ = 7+
B4 oA g | P | g | TH
(A2 16.15% 5.331% 5.720%*
S| A& EN 0065 | -0855 | -0035 | -0.500 034 499
1=
S | 5Ye = 0.106 1.199 0.056 0.678 065 828
X
i
ES 0.167* | -2173 009 | -1220 | -135 | -1.960
A= 0003 | -0044 | 0016 0236 ~.040 611
7|l 0149 | -1769 | -0136 | -1724 | -159% | -2.116
fl HEN 2|4 0369* | 5250
=
i
2 | A By 467 | 7.030
R? 0.057 0.180** 0.256**
AR? 0123 0.200
F2t 2224 27516 49.419**

N=192, =+ p<0.01, * p<0.05

AR 2= AR el nAE 244 ] gigh FEE ] A
A3E HgFEd, A4S p<0.01 FFAA FAZE Fo3t A
SAE Y] #AbE 25.6%7H4 AT Atk FA
7o) nske] FAF AwEgo] 20.0% FAsA Tkt AdA 2y
Aol =A% skl A (+) 9 FAAFT(B= 467, p<0.01)E RO

L

52



Fol FAMOR Fevld AoE vhehfa 7] Wi HE 1-2% A

A = ATt
aeal 25T g AT E @l U BEIAR gte s
of gtol FAIZt FFH FHEHUT ¥H 2 s vAA He Aot A

B0z Al Ptel ddi fPel Fedths A PFHAE

ek A RS #AYetr] fsiAeE HuA F3ol o 53]

AdA Guiol 2A4YNE S77IeH H 2% JdFS AL 3

5.2 7}4 29 AZ
7Hd 2 @ HEAH/ANE YA 834/284 gl F(+) 9 IS

u]F ZolH.
7Hd 2-1 g E gdide 398 galel (99 IS vE Ao
ot
7Hd 2-2 0 ARE 2dAde 284 HAlel A (P9 dFs vE Ao
ot

2ol wRA Hag £xAsE w244 4Te v 5 s
2919 VAN WFES FANSE ] dBYS FARY L,
EEEREIE

2
1
=2
>
o
o
rf
iy
1o
N
e
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|
olrt
flo
e
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X

t} (Han & Celly, 2008; He & Wong, 2004).
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<GE 5—4> WA oy gd A 949 A A
Zaus  guy w4l
281 7123 o
W %
BT} 2 BT} 2t
B+ tu B b
(M) 15.815% 4780+
S| A Ef 021 295 051 768
;C'T’l zole 4 338+ 4,027 287* 3.603
B lanx - 180" -2456 -100 -1.449
P -049 -697 -027 - 412
7| g™ _190* -2.374 -.181* -2.440
TR
b~ ey 2Hy 390%* 5.931
R? 0.147** 0.284**
AR? 0.138
F2r 6.331* 35.182+*
N=192, =+ p<0.01, * p<0.05
HARY 1o Wed uiel GdA Fael mAr d@gel o
A AdE HoFed, A4S p<0.01 FFEAAN FAHOE F9
T ogad Fuse] BAL 284%744 AdaEn Qo AWM
g S0 viste] B4t Aol 13.8% felahl Frhshadnh
94 BdAe d@d H26 dael A0 AAAL(s= .28
p<0.01) & HolFo] TAACR fFon|st A& Yehda 7] i

7ha 2—-12 AA=H A

webd WA o4l
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%8 Solugiy. 7 AE OE <E 5-5>3 P,
oA wi uheh ol B84 ¥

o
=
A Mess SANMTER A4t 99 s AL, A4 ddd

N\
m

L

& FQleto] dwYe Azt
<E 5-5> AdA eAn F44 Sl 0984 2
Zaus  28Y 84l
]
[C =5 REEER
j;;?l_f t ot %;Lléf t 2t
(AF2) 19.612** 5.923**
S| AV El 185 2628 094 1470
f’l EXTIRES 330 4016 293% 3.996
B laxx g -1.604 -.086 11345
T as -053 -777 085 11403
71gHd -169* -2.140 -181* -2.577
=2l
MNEEL TR 435+ 7.041
R? 0.183* 0.357*
AR? 0.174
F2t 8.262+ 49,581+

N=192, =+ p<0.01, * p<0.05
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<E 5-6> BRA/B4H A3 24479 AR A3
T - XM}
R =4 2 =g3
IHEE 1 EHEE 2)
H o5
EZE;‘;_'. t TE EZ"—SE-)"- t TE EZ"—S§|- t TE
BAI== o BAI= o BAI == o
(A=) 16.15%* 6.317** 4724
| AFHE] -0.065 -0.855 -.073 -1.093 024 340
E
;1] o = 0.106 1.199 -063 -769 -.050 -597
% EN PN -0.167* | -2.173 -.076 -1.090 -111 -1.581
&
A5 -0.003 -0.044 018 279 019 284
7| -0.149 -1.769 -.049 -638 -065 -831
= o R
o 3l g A495% 7.204
[=]
Hol
-~ |28 g4 468 | 6527
R? 0.057 0.263** 0.233**
AR? 0.206 0.176
FZt 2.224 51.903** 42.597**
N=192, ** p<0.01, * p<0.05
HA, FAARD 12 382 YAlo] ux= A ofig &y
B A9E wolFid, 87142 p<0.01 FFEAN BAHo fodt
A 2AARe] FAbE 26.3%7H4 AT a ok ARt 29
3 85720 wlate] AL Aol 20.6% folsA FheAh BEA
A2 2A 7 deto] F(+) e FAAFT(B= 495 p<O.0ODE H
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ofFo] FAAOE Fonst AE YeEt 7] wEel 7Hd 3-12
A A = At

AR 2% 84 o] wAE= 2
A%E HojFid, 3A4L p<0.01 FFdA FA
TAIFE ] FAS 23.3%7bA AHslFa v E A
F 2ol niste] BAF AEo] 17.6% wosA Srede. &824 A
o] ¥ dste] A (+)2 IAAGFT(S= 468, p<0.01)E HoF
of FAASE Fovd A3E et 7] Wl 7 3-2& AA
=] Ao,

5.5 7t 49 AF
7He 4. SR3/887 4 AFF/AHRF Ui 2ANA0Y &
AE wi/fE Folt.
7Hd 4-1 0 94 A WeE gy 233 A=
w7 gk o)t
A 4-2: BeA Fae AdE AT 21 4379 7
w7 gk Bt
WA 2o 7199493 Atelel A &8 A Al izl A A
g 71948 AtolelAl &g Ao wifdste] #e JHEdES

ruoi

i
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A=3t7] $8lA Baron & Kenny(1986)°] 394 w73 AEA
(three—step mediated regression analysis) S 2A3IA . 394 3
AN Aot 271 vy 2

1&A: S3dsE w7 A7 53des 7o IEF=

n] 4 of st}

Al SRS E FE5HT AT SHHTFE Fost &S
v xjof s}

3Al SHRFe} Wi E SEHT AL FEHF
S WY g2 294 ASETG AU A glojoF itk 59
SR 371

Wy a7t 3ebAl 324 wel 2
BB 7 & 3} (partial mediating effect) = ztA] H o}

AA, WA gryo] AT mlA= FFH it HAAH F
of WiEIE 3dA WAIFARA S el LotRsiv. I Ade vE
<3 5-7>3 2

<E 5-7>2 WA oA =2 He] dAlelA "3 Al

i EEel thet 3Al Wi AR dHE HeFa vk
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X 5=7> 3A "Il AEA A3(1)

glHA 1 3|4 2 3|4 3
BHEA Y4 22t Z Aot
j;‘;ﬁ t 2 j;‘;;lf 2t j;‘;ﬁ t 2
SHHs
S| AP ER 051 768 -0.035 | -0.500 | -0.056 | -0.842
=TS 287 3.693 0.056 0.678 -0.061 | -0.764
ATYX| -100 -1.449 -0.09 -1.220 | -0.048 -0.7
A5 -.027 -412 0.016 0.236 0.026 0.405
71gH™ -181+ -2.440 -0.136 -1.724 -0.06 -0.795
A
HAN 2|E4y 390%* 5931 369** 5.250 209** 2.928
BHeH A 408** 5.557
R? 0.284** 0.180** 0.297**
AR? 0.138 0.123 0.242
Fat 35.182** 27516 31.312*
N=192, #* p<0.01, * p<0.05
1AM = WA geido]l g4 sale] Fo8 &= A= A

o2 Yeht (= .390, p<0.01),

=
ujxjof gtk 1vhA] Z7lo] FEEH
al

o}, 2%kA o A =
2ol O® IS AL Qe Ao Uehb(s= 369,

p<0.0D), SHAMF7F FEMFo] foat e Aok Frhe 2w
Aol XS WO ek o)A
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X 5-8> 3dA "I AEA A(2)

3| A 1 3|4 2 3|4 3
28X & 22t Z Aot
j;‘;ﬁ t 2 j;‘;;lf 2t j;‘;ﬁ t 2
SHHs
3| AL EY -.094 -1.470 034 499 .063 949
o 2 293** 3.996 .065 828 -.024 -306
AT -.086 -1.345 -135 -1.960 -108 -1.615
S -.086 -1.403 -.040 -611 -015 -231
7|y =181* -2.577 -159* | -2.116 -102 -1.368
A
HEH 2|5 435+ 7041 267+ 7030 334%+ 4622
gex Al 304** 3.969
R? 0.357** 0.256** 0.314**
AR? 0.174 0.200 0.259
Fat 49.581** 49.419** 34.353**

N=192, =+ p<0.01, * p<0.05

npxuko 7 3ukAleA AT AYA AT FL4 HAS E
Alell 2% Zhedl S5deel AR 2ude 2440l A4
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£ 31 9dee ¢ 5 oy, ol2x A 4-2% AA =

53] 3dAllA AT AdA A &84 JAs sAlol 3
A 7hed SPES Wy Ui JFFE gad Aoz u
Ehba Q7] wlFol (8= .467, p<0.0l — B= .334, p<0.01), A#=
U 2HYteks F oA AlolelA] B§H Sile] Ry 4
S st gl Fo R FAFHY

@, ol g MAEIY BANOR FAA, Z 2w 3743
A BAAY SHHST IAATY Ao|7F FAACE fFong Al
A5 As3t7] &l Sobel TestgE HAISATE Sobel Test slFHT
ol HZESAIT S EAE ol &ete] miladRE AAtsta SAA
94e FAsks ol

ATAT, s <FE 5-9>°4 YErd vRel Zow ojys A= o
A oS A A Ao} oA sk,

<% 5-9> Sobel Test A3 3%
42 A sEa 7 B | st | o0 I b value

TEEEER R

L EtSIE Al 455 .077 S 7ot 432 .060 4567 0.00

_7)-' %ﬁé_;l ;‘% 534 .076 %%ﬁ% fj;ll_lf 454 .070 4765 0.00

5.3 7}d 59 AF
71 5. 87 EFHAAYL s
9 #AE =3

H/ARY A F3H/28H HAz

=22
A 5-1: 87 2EAYe A8E fuile]l BR Hald vt
FFY L B BN PFow 28T Aol
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A4S A9e Wu ohle BN B OB TN AFH B
2 Q8] o] #e AT FEHehA ol AN GEY B Falo
AN vetstn, 17 Ao wA & el e WA 2y

7 Folgith,

A, WA guids g2l AdE duie 58 ol Awng
oowEd guadd Add duae Foage) va WA enie)
A4 71wt AdA i S rhdhs Ze] AadTe) kAl

Ao}, ¥ Aol ARATe Astsl ge) ARA Aol Fgol
WA g yu Ak ol AdE el 1 544 249 Ay
B4 Swolx Festths Aol BB W, ¥ Ao EAbtle tl)
3} 49 EHgY 59 J19do] Ho] BExH Jo] ofdrt wrk. Az
A e ye wed gdael Puie & wue Az woEs ¢ 2w
of $1A @k F4% Burnse] FAIE W, Bassik F ddAle A

L

o

—_—

drow AzoEsty Az grolgta F4e T (Lussier 5, 2016).
=, WA oA Add oy aude] AddE e Aol ik HE
EAA QD AAbE Bassd 4 FlEl A, 7 ATY B 249
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