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AP Fe] FAQl i APAFES A EH, Janssen(2000)
Scott& Bruce(1994)2] s E nlE o2 AP TS 3714 Adoz 744
233 gFolgtal stk e SAdEe 37HA FAL LR HAl o}l

= (idea generation), ¥4l o}o]tjo] A (idea promotion), &4l of
oltjo] A ¥(idea realization)= A A3t

Kleysen & Street(2001)= Al &2 Fao37 F4AAS ¢ty Hst
o ZFogAH} Yilds woF =& 28ME HESHH 289709 A 4l

e ds= 72} UF 1770 dABF o2 LRt HFTHOE ]9

o)
¢

&4l (opportunity  exploration), &= (generativity), ¥4 ZAl(formative
investigation), & < (championing), % -&(application)|2}= 571 AL =
AP FS EFsAT

e 5(2002)= AExGA, HFQA, 2€GA, S5GA, AEFAH, HE
FAAA 5 oM HAF 87 IAE o E ANETHS G T B
ATE AAEAT. I dA8ES Aol AfE2 & ofoltolE WL WSt
€ FAN7e dEeoer AYsta, JAdsY FHe st Koys &
DeCotiis(1991), Janz et al(1997)¢] ATE Zn =2 H43H1998)0] A& 4
N =3 ARz FAEAT

o] FE(2008)= ZIHdAIE AMAATGA FAHALES WFoE JHJUEA,

AN
o2l
flo
do
ol
O
£
)
1
<
0]
I
o)
&
wn
=
@
o
~
o
S
=
N
3
=
i
ro
g
ot
|t
=2
N
B
ol
O



o5 (2012)v AWFFAE Yo E 3 AN FAAFS FHs)
71 #18k Scott & Bruce(1994)7F N#ES 671 EFF Van Dyne &

Graham & Dienesch7} 73t ZAA WY Fo #3 £ F plF5 JF
5

o2
ol
2
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gk 3, Kleysen & Street(2001)8] 414 F3
Soll 71xste] GAAA 770 BFo= TSR AEA(2013)= A
< 3AlAZH(innovation perception), 4171 ‘Q(innovation development),
8414 3 (innovation execution)®] 37}A] FAA QMO = FE3FAL Scott &
Bruce(1994) ¥ Kleysen & Street(2001)7} 703k gAilsds SAHAE=E I
Tstel 127) e Tysech AlH4 - 84 %013 e
of AT ZZ 9 FTHAS HEoE 3 AFEAN THA AT #
AATFoNA AP 5o S8 915t Janssen(2000)2] A-of | 713t 9
N = Gdatdow FASAH.

APAT AE AAE vBOE H dAFoi+= dAPFS A WE
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o]  Bass& Abolio(1996)¢] MLQ-5X(Manual for the Multi factor
Leadership Questionnaire(th2Hd  2lH4 HE)E o] &3l3A T Lowe et
al.(1996) MLQE AH&3H APATFES THst &4% 23, dFie
HE A o4y dsscl oA B BEo] IS Wi vk do
(Yukl, 2004). MLQE =WolA = #HEA 249 ZAFE

|50 geAdH A= EE AA & v vk Abolio(1996)°] Aol 71x
sto] Zhel 2w, G2 s71FA, AR A=, AJARJ]D WY 5 4] 2

127) &3o g FAs T
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33, Pierce, Copmmings & Van Dyne(1992)¢] 7&st 12719 &4 &5
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<RII-1> A&A FA

T4 AEA ¥ S =&
AFALe] WM& A I -1,2,3 4,5, 6,7 8 9, 10,
e 4 11, 12
Alg A mI-1223 456 78 9 10,
. 74 PAE 4= | 12
T4 11, 12
SRR o -2 3% B, %7, gNg 74 YAE A% 9
SHAY
o A
= 2o
Aukn A M =1,2 3 4,5, 6 2 2 6
o B4

B ATE sl FHE dolH SAAYE A2 Ae FAZEZIH
SPSS WIN 18.0 TAMZIAIE o] &sle] Ao ™, dE2A SEA9
ATEAZH 54L& vostr] fate =g PFEA T 7|E&FAE
s &g3tat

Aol WEH oA Agd 1994, dAdE Ads SAs] 9
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AEZA FEAY ATFFAH SAS AHRY] st RIEEAS AA
g A3 <EN-1>9F Zo] yekgt. EA7E 204%(60.4) <
B HETE AASA o, AH-S 30t7F 13678 (40.2%) 2

[©)

=2
X
rlr
)
i)
~
N

N

X

H
o

1087 (32.0%) 22 7Hg wen, A= 991
(29.3%) .2 BWth- gL 3d wigolA 109 Bk 124 EX Ho
god, st e HEo] 1508 (444%)2 713 Beteh =

=]
n
g BE #EYAH g Aulze] Aoz we HIFE AR

CBEN-D 2] IFEAE 54

ks A= RIE(9) T B (%)
o =5 204 60.4
& 134 39.6
20tH 59 17.5
Lol 30t 136 40.2
40tH 95 28.1
50th o] 48 14.2
Abe 99 29.3
e/ A 108 32.0
ER R Y =y 65 19.2
TR AT 30 8.9
71 &t 36 10.7
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0.339
0.204
0.317
0.345
0.373
0.295
0.299
0.271
0.468
0.730
0.695
0.631
2.398
19.981
0.899

0.297
0.322
0.405
0:328
0.236
0.424
0.789
0.685
0.604
0.410
0.266
0.227
2447
0.918

0.231
0.387
0.301
0.784
0.705
0.646
0.273
0421
0.306
0.276
0.446
0421
2.620
0.912

23.173 | 45.003 | 65.399 | 85.380

0.786
0.754
0.660
0.246
0.396
0.378
0:343
0.400
0.362
0.237
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<EN-4> A3 3 AHEH

i iij 1 2 3 4 5 6 7 8 9 10 11 12 13
1.4% 1.39 | 0487 | 1000
2140 239 | 0932 | 9067 | 1.000
3.4 9 239 | 1.282 | 9001 | 630% | 1.000
474 231 | 1.048 | 0.080 | .675* | 511* | 1.000
5.3 240 | 0.888 | 169+ | 10.010 | 0.103 |.168* | 1.000
6. A7 0.11 | 0309 | 177+ | 0.009 | 0.067 | 0.035 | 0.081 | 1.000
7.8k 0.10 | 0.305 | 0,084 | 0.047 | -0.036 | -0.054 | -.188**| =117* | 1.000
8.9 0.20 | 0.399 | 110¢ | 0.009 | -0.059 | .157** | 0.084 | -172** | -169** | 1.000
9.2 022 | 0416 | 0016 | -0.104 | -112* | -0.009 | 0.062 | -.184** | -181** | -266** | 1.000
10.491] 2 0.15 | 0.358 | _229** | 0.065 | 0.013 | -0.101 | -0.058 | -.146** | -.143** | -.210** | 2225 | 1.000
ILASAEA | 426 | 1195 | 0076 | 224%% | 154 12.120% | -0.005 | -0.048 | -0.006 | 0.029 | -0.026 | 0.095 | 1.000
1242 # R4 451 | 1.148 | 0000 | 319%* | 254+ | 240% | 0.034 || 10.005_| -0.017 | -0.000 | -0.009 | 0.073 | .733* | 1.000
13.34045 422 10925 | 0031 | 322% | 268 | 217% | 0.050 | 0.048 |-0.065 | 0.010 | 0.006 | 0.104 | .685** | .775** | 1.000
% p<0.05, #* p<0.01, 48 FR(H=1, 9I=2)
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CBENV-5 @84 fg4e] 483 FAHd mA= IF

TE B SE B |tvalue| R? AR? | F-value
(&) 3.344 | 0.275 12.158™
i -0.057 | 0.134 | -0.024 | -0.429
1ol 0.287 | 0.104 | 0.232 | 2.772"
21 9 0.083 | 0.064 | 0.093 | 1.304
4 0.052 | 0.086 | 0.047 | 0.602
AT 54 0.021 | 0.072 | 0.016 | 0.284 | 0.118 | 0.118 | 4259
AT 0.110 | 0.230 | 0.030 | 0.480
Ayt 0.087 | 0.236 | 0.023 | 0.367
Y 0.124--0.196 | 0.043--0.631
e 0.193 | 0.187 | 0.069 | 1.032
A H] 22 0.364 |1 0.209 | 0.111 | 1.740
(&) 1.032 | 0.226 4564
o -0.126 | 0.092 | -0.053.| -1.366
Lol 0.088 | 0.072 | 0.071 | 1.218
219 0.055 | 0.044 | 0.061 | 1.244
=2 73@. 0.088 | 0.060 | 0.079 | 1.475
b | 0.019 | 0.050 | 0.014 | 0.374 -
+ 0.582 | 0464 [40.192
= o0 - R 0.115 | 0.158 [ 0.031| 0.726
TEET A4 0.005 | 0.163 | 0.001 | 0.032
4 £0.035.| 0.136 | -0.012 | -0.261
e 0.099-/ 0.129 | 0.036 | 0.768
A 2 0.1161-0.145 | 0.0351 0.799
HEAZE4 | 0.680 | 0.036 | 0.706 18.774™

# p<0.05, #* p<0.01, ##+ p<0.001, A FE(F=1, 9=2)
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< 5 SHHTE Frlste] #4544 2, AR dEEH(RY)
o] BAMTRE FYIIAS AT 139%RoH, SYHTFTE ¥ ZP A
= 540%9th E3 2y AFZAHAINE EAWSFS) =gwsrt BT EQ
H E¥A F-value?t 3L p-value®: F93tA YetY 7HES ASshe

d A7 it
AAREAN 2y, HEA GuiS F95F p<0.001A4 HEESE 3]1AA
507, 53} 3 AAST 0656, t3F 16.6242 Ao EAAHOE §9

N

CENV-6> H¥ 3 gfjao]l gy Fl mA= 9%

TE B SE B |t-value| « R? AR? |F-value
(&) 3.3371-0.269 12.408™
i -0.115.] 0.106-0.060 | -1.079
1ol 0.270 | 0.082 | 0.272 |3.286"
219 0.093 | 0.051 | 0.129 | 1.843
4 -0.032 | 0.068 | -0.036 | -0.465
AT st 0.021 | 0.057 | 0.020 | 0.363 | 0.139 | 0.139 |5.152”
AT 0.276 | 0.182 | 0.093 | 1.515
AY At 0.005 | 0.187 | 0.002 | 0.027
4 0.233 | 0.156 | 0.100 | 1.498
e 0271 | 0.148 | 0.121 | 1.827
A H) 2 0.416 | 0.166 | 0.158 | 2.505"

55



TE B SE B |tvalue| R? AR? |F-value
(&) 1.664 | 0.221 7524
i -0.166 | 0.078 | -0.087 | -2.133"
1ol 0.121 | 0.061 | 0.122 | 1.996°
219 0.072 | 0.037 | 0.100 | 1.943
=2 73@. -0.005 | 0.050 | -0.006 | -0.102
54 0.019 | 0.042 | 0.019 | 0.462 o
+ — 0540 | 0.401 |33.863
S AT 0.279 | 0.133 | 0.094 | 2.095
Ayt -0.056 | 0.137 | -0.018 | -0.407
4 0114 | 0.114 | 0.049 | 1.002
] 0.201 | 0.109-{-0.090 | 1.848
A 2 0.230 | 0.122 | 0.088 | 1.888
HEA gd 4 | 0507 0.031 | 0.656 16.624

# p<0.05, #*+ p<0.01, ##+ p<0.001, 4 FE(F=1, 9=2)

o Agd FAH HAldFe] 37

EQERe A9 139%300, EYNSE Y BPAHE @23%T =
% 28 AR BAUse SUdsr BE FdE mydy

F-value7} ¥l p-value®: F93HA Wety 7HES HAFsted EA47F 8l

e A, ARH FRA94 L FoF p<0.001oA HlEE3} 37
A4 0595, &3k 3 AAIF 0741, t7k 201782 Al Fo] FAHSE f
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CEV-T A3 FAdHo] HAPFd A= I9F

TE B SE B |t-value| R? AR? |F-value
(&) 3.337 | 0.269 12.408™
i -0.115 | 0.106 | -0.060 | -1.079
1ol 0.270 | 0.082 | 0.272 |3.286"
21 9 0.093 | 0.051 | 0.129 | 1.843
4 -0.032 | 0.068 | -0.036 | -0.465
AT 54 0.021 | 0.057 | 0.020 | 0.363 | 0.139 | 0.139 | 5152
AT 0.276 | 0.182 | 0.093 | 1.515
Ayt 0.005 | 0.187 | 0.002 | 0.027
Y 0.233.{-0.156 | 0.100-1.498
e 0.271 | 0.148 | 0121 | /1.827
A ] 2= 0.416 | 0.166 | 0.158 | 2.505"
(&) 1.314 | 0.204 6.429™
4d -0.081 | 0.070 | -0.042. -1.143
Hol 0.099 | 0.055 | 0.100 | 1.801
219 0.044 | 0.034 | 0.061 | 1.302
=2 = -0.063 | 0.045 | -0.070 | -1.382
s 0.009 | 0.038 | 0.008 | 0.226 -
+ 0.623 | 0484 [47.680
SN AT 0.210.| 0.121 | 0.071 | 1.742
Y -0.047 | 0.124 |-0.015 | -0.375
4 0160 | 0.103 | 0.068 | 1.545
e 0.1564.0.098 | 0.070 - 1.586
A 2 0.199 -0.111 | 0.076- 1.802
Al 210k | 0595 | 0.029 | 0.741 20.178™

# p<0.05, ** p<0.01, *x p<0.001, 4 FE(F=1, 4=2)
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CEN-8 FABF 9ol AAH FA 4o AALA ¥

T B SE B t-value | R? AR? |F-value
(&) 1.664 | 0.221 7524
o -0.166 | 0.078 | -0.087 | -2.133"
1ol 0121 | 0.061 | 0.122 | 1.996"
2 9 0.072 | 0.037 | 0.100 | 1.943
4 -0.005 | 0.050 | -0.006 | -0.102
= 54 0.019 | 0.042 | 0.019 0.462* 0520 | 0540 |33.863™
AT 0.279 | 0.133 | 0.094 | 2.095
AY Ak -0.056 | 0.137 | -0.018 | -0.407
Y 0.114 | 0.114 | 0.049 | .1.002
#= 0.201 | 0.109 | 0.090 | 1.848
AlH] 2 0.230 |-0.122 | 0.088 | 1.888
Helz g4 | 0507 | 0.031 | 0.656716.624"
i) 1170 | 0.197 5.946
4 -0.112 | 0.067 | -0.059 | -1.663
L] 0.084 | 0.053 | 0.084 | 1.593
21 %] 0.049 | 0.032 | 0.068 | 1.517
%= -0.043., 0.043 | -0.048 | -0.979
AT She 0.011 | 0.036 | 0.011 | 0.316
+ AT 0.230-; 0.115 | 0.077 | 1.998°"| 0.658 | 0.118 |50.686"
SHHT A4k -0.058 : 0.118 | -0.019°-0.490
4 0129 | 0.099 | 0.056 | 1.313
e 0159 | 0.094 | 0.071 | 1.688
AH] 2 0.181 | 0.106 | 0.069 | 1.716
Wz g4 | 0217 | 0.038 | 0.281 | 56727
AlF3 F21014] | 0426 | 0.041 | 0531 10.436™

# p<0.05, #x p<0.01, =+ p<0.001
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The Influence of Transformational Leadership on Innovative

Behavior

- The Mediating Effect of Psychological Ownership -

Ki-Young Jeong

Department of Business Administration
Graduate School of Business Administration

Pukyong National University

Abstract

This study aimed to  identify corporate managers’ leadership, to
further cultivate employees’ psychological ownership, and to enhance
their innovative behavior. To that end, based on the result of the
review of existing studies, this study examined how corporate
managers’ transformational leadership would .influence employees’
psychological ownerships -and  innovative behaviors in relation to
organizational achievements. —Based on-the result of the study of
literature, the research model and hypotheses were established, and
domestic small and medium-sized firms(SMF) were selected and
surveyed.

The wverification of hypotheses through statistical analysis
revealed that transformational 1leadership had a statistically
significant effect on psychological ownerships and innovative

behaviors, and that the psychological ownership had a statistically
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significant effect on innovative behavior. The verification of the
psychological ownership’s mediating effect in the transformational
leadership - innovative behavior relation revealed that the
psychological ownership had a mediating effect.

Theoretical implications of this study are this: First, the
psychological ownership was confirmed to be an important precedent
variable. This suggests that research on organizational achievements
in the survey of employees in SMF should utilize psychological
ownership as an important precedent variable. Second, this study
suggests that .in the research on the  management of +the SMF
organization,  the establishment of the relationship between the
manager’'s leadership /and employees’ performance should include
employees’ psychological ownership. These findings of this research
are expected to be used as the basic data for the future research on
the management of SMF ' organizations wusing the . concept of
psychological ownership.

The practical implications of this' study ‘are this: first, SMF
should bolster transformational leadership capabilities through
leadership education for managers. SMF managers should provide
opportunities for employees to take on challenges with creative
thinking and new angles. In addition, employees should be given
autonomy, more information on the organization and work should be
shared, and employees should be taken care of with more personal
information on them outside work. Second, to enhance the

productivity and achievements of SMF employees, efforts should be
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made to bolster employees’ psychological ownerships. This means that
SMS can more effectively bolster manager leadership enhancement
education when bolstering employees” psychological ownerships,
rather than rather than when enhancing their organizational
performance. In other words, executives of SMS should give manager
leadership education to bolster employees’ psychological ownerships,
and can expect innovative behaviors from employees by bolstering

employees’ psychological ownership.
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