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Effects of Workplace spirituality on the enthusiasm

and turnover intention of early childhood teachers

Jeong Sug Park

The Graduate School of Education,
Pukyong National University

Abstract

The purpose of this study is to investigate the relationship between
workplace spirituality, job enthusiasm, and turnover intention of
teachers working in early childhood education institutions and to
examine how the workplace spirituality of early childhood teachers
affect their enthusiasm and turnover intentions. In order to achieve the
purpose of the study, 261 kindergartens and daycare teachers in Busan
area were surveyed. In order to examine the workplace spirituality of
early childhood teachers, I used the scale of Im Jung-Soo (2014), and I
used the tools of Lee Jung-Ah (2014) which used and revised the scale
developed by Schaufeli & Bakker et al. In order to examine the
turnover intention of the teachers, the questionnaire items such as
Cook (1981) and the Lawler used in the study were used by Seo
Eun-Hee (2002) Respectively. This study was carried out from January
to February 2018. The collected data were analyzed by SPSS 21.0
program using mean, standard deviation, Pearson's ratiometric
correlation analysis and multiple regression analysis

First, there was a statistically significant correlation between the
workplace spirituality of the early childhood teachers and the turnover
intention of the job train. Work - place spirituality showed a negative
correlation with job tenure and static correlation with turnover

intention. In other words, the higher the work - place spirituality of

_iv_



teachers, the higher the enthusiasm for job and the lower the turnover
intention. Second, in the simple regression analysis, the workplace
spirituality of the teachers had a statistically significant effect on all
sub - factors of job enthusiasm and job enthusiasm. Relative influences
were higher in the order of 'vitality', 'immersion' and 'commitment'.The
workplace spirituality of the teachers showed 23.7% explanatory power
over the whole of the job tenure. Third, as a result of the simple
regression analysis, it was confirmed that the worker spirituality of the
teacher had negative influence on the turnover intention, and 12.3% of
the worker spirituality had the explanatory power of the worker
spirituality.

The purpose of this study was to investigate the relationship between
workplace spirituality and teacher turnover and turnover in early
childhood teachers. As a result, it was found that the work - place
spirituality of early childhood teachers had a significant influence on
their overall job tenure and turnover intention. It is necessary to have
academical and practical interest in teachers' work spirituality in terms
of efficient operation of organization and high quality educational
activities for young children. It also suggests that teacher education
should be carried out in order to be able to engage in educational
activities with spirituality in the workplace through reflection of teacher

's life and profession from teacher training course.

Key words Workplace spirituality, Enthusiasm, Turnover intention
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