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The Influence of Organizational Member’s Vocational Ethical Awareness

on Job Commitment and Job Satisfaction

Ryu Na Joung

Department of Education Consulting, The Graduate School,

Pukyoung National University

ABSTRACT

The purpose of this study is to learn about the effect of the sense of
work ethic on the members of an organization, even in occupations
other than the specific work areas conducted in the preceding study. In
particular, we wanted to find out how common it is to various
professions and how it affects job immersion and job satisfaction, which
are factors that generally represent organizational effectiveness in an
organization.

The subjects of the study were adults in their 20s and 50s who lived
or worked in Busan and Gyeongsangnam-do, and 350 copies were
distributed to collect 311 copies, and 309 copies were used for final
analysis, excluding missing or insincere responses among the collected
questionnaires.

The data analysis method used IBM SPSS 21.0. The analysis of the
sense of occupational ethics, job immersion and job satisfaction of the
members of the organization used t-test and one-way ANVOA, which
are average differences, to examine the differences in occupational

ethics, job immersion, and job satisfaction according to the general

Vi



characteristics of the members of the organization (sex, industry,
service period, work type, monthly income and educational background).
Correlational Analysis was conducted to analyze the relationship
between the sense of duty ethics, job immersion and job satisfaction of
the members of the organization. The analysis of whether the sense of
occupational ethics of the members of the organization affects the level
of job immersion and job satisfaction was conducted.

Research results show that both job immersion and job satisfaction are
static related, while job immersion and job satisfaction are also static.
These results indicate that the sense of work ethics, job immersion, and
job satisfaction are correlated between the wvariables. The impact of
occupational ethics on job immersion and job satisfaction were also
statistically significant, all of which had a static impact.

In this study, we only measured the status of job ethics, job
immersion, and job satisfaction of the members of the organization
using questionnaires, but did not seek effective job ethics awareness,
job immersion, measures to enhance job satisfaction, or methods of
education. Based on this study, research on effective vocational ethics

education models will be required.
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AR (FE]) A 131 424
A2k 7) 4 4] 140 45.3
B Y- A n = 16 52
AT A 9 2.9
7] e 13 4.2
1~59 Wk 108 34.9
5~10d mwt 70 227
<5 713 10~154 gk 53 17.2
15~20%d W%k 34 11.0
209 ©] % 44 14.2
7t 280 90.6

Enk:
H] G 3f ] 29 9.4
2008k W gk 20 6.5
200~300%H) m vk 142 46.0
4 45 300~ 4005 v gk 89 28.8
400~ 5007+ ] 7k 31 10.0
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Miller <](2002)7} A3k o
Ethic Profile: MWEP)S &2 2oz 7 9 HZF3 MWEP-SF
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Y
e

&7 FE(Multidimensional Work

(Meriac, Woehr, Gorman, Thomas, 2013) Z23dS HS
o AEe LEMWEP)S F 7719 29, 2880w FHHo] glon
(% M-2 #x), AAE(Likert) 58 H=AH=A3 1= &t~58=w%

aFhHE A A

<% II-2 2S5 B = 3 ] &

ak9] 8.9l 3 Hs =3 T
31 Al ZHWasted Time) e 1257 4
o] 4 A (Centrality of Work) 2,7, 24, 28 4
=9 / &2 (Morality/Ethics) 3, 13, 23, 27 4
o] 7}(Leisure) 4, 16, 18, 25 4
A AmrE% (Delay of Gratification) 6, 8, 15, 21 4
=¥ (Hard Work) 9, 11, 20, 22 4
A+ 4 (Self-Reliance) 10, 14, 19, 26 4
T % T 28
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1192k gof At A Awaids =58 5 2 He&S A=uget &<l
A5 A3 a2y & ATl ARERE A Qa2 dg SAH=A
T3 BEEE dotrr] fa B34 eQEA S AAEAY 53], L
=] (eigenvalues)7} 1.0°]74%1 8215 7[Fo= 8Rl9 F& AHds Fo]7]
3 FAEEA (principle  component analysis) I AbzZE3] A HFA
(oblique rotation)e AF&3IA T +A A3}, 79 sFelQ8dozE FEEHAL
o @Qlatwke] Hdigle] ¥ 3 oo R ueht BfdAdo] FelH AT
Antr oz gAR3tege] ddigke]l 3 ool fovd WyE HF e}
(&A3], 2008). A=%E HFS f@A = Cronbach’'s aAlTE o] &3 4]
S Few, #4 Ay Cronbach’s a7} 552~.847%2 YEEa A A
Cronbach’s aAls-& 8312 YESTE Cronbach’s aZll57F 6 o] dolw &
Hhxl o 2 Ao EA7F 9= Ao®E #Aasitt(Moss et al, 1998). what
A TAHA =Y / &7 (Morality/Ethics) A%< Cronbach’s aAl$=7} 5527}
Ueldel met A EE Asfste dHoE AdEHY 6o I XY
o2 AATA % A EAEAT SAHAET FFo Ui gadmet 2

FEE <F M-3>3 2k

B} . e ,
HE | 3 e 7 5 3 2 5 5 > Cronbach’s a
5 695 789 104 152 125 121
17 662 770 131 145 129 112 804
12 589 639 246 195 177 -.154 147 ’
1 646 D31 459 -.224 292 133
28 781 185 769 210 310 120
7 125 208 713 165 364 -.109 847
24 665 420 566 275 202 -.116 182 ’
2 619 377 564 130 -.189 303
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(3 M-2 #x). A8% #42L 9aA = Cronbach’s aAlFE o] &3k B4
S sler, ¥4 A3, Cronbach’s aAlF7F 699~.831% YERRE & A
Cronbach’s aAl4+ 832% YEbth. ZF #3832 g A E(Likert) 58 2 %=(1

= 224 Fek~54=vj TFhHE SAH AT

<& MM-4> AFed9s 54 w3 Ule
3o g ol 23 W3 2a 5 Cronbach’s a
2 5 ol 2+ 1 ~5 5 699
25 Azt @~ 18 3 831 832
AR 29 A 9 ~ 11 3 821
F vy F 11

T TS AFAA, Jo, X, @52 5 AL 5, 574 aQlew
dEo] o, F 20 Folth AFEE AS5S #3A= Cronbach’s aZl <
g o83 BA4E sden, 4 A3, Cronbach’s al57F [700~.743%
UEelstal @A Cronbach’s aAlE 7522 YERST AiE &3 gk =

42 Y7 E(Likert) 53 HE=AH=d3s 28x] Fr~5x=vls IHH=
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7b dEtH 549 mE A&y Aol

(F=4.812, p>.01). 50t) o] (H#3.83%4)e] 714 =kar 40 (HH3.66%),

30tH (33 3.597), 20t (H#3.577) co =2 AYFe el 2 o=

T3 R wEl s el EAH R FouF zolrt Qe
Ao 2 YERTHE=3.884, p>.01). 201 0] 4H(H#3.78%), 10~15 v wH(
#3.7174), 15~20d v wH(B#3.68%), 1~53 wvH(H#3624), 5~10d 1
TH(HT350) €02 Ad&ETHe] w2 AoE YWt agu
25 (F=2450, p>.05)3 3= (F=3.041, p>.05)° watd= 2 ¢l o4

T 4, 4%, 2RFEE mebE BAG0R felng Aol 9l

Aow ehgrh Awd S BE Agadge o] Ane

(N =309 )
TE5E S
- & t/F Scheffé
N M SD
B 258 364 12.15
A -.283
o 2} 51 365 9.00
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