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The Impacts of Attitude Towards Death and Positive

Psychological Capital on the Professional Quality of Life in

Oncology Nurses

Ga hee, Ryu

Department of Nursing, The Graduate School,
Pukyong National University
Directed by Professor Jeong Soo, Kim, PhD

Abstract

Purpose

This study aims to identify attitudes toward death, positive psychological
capital, and professional quality of life(ProQOL) for oncology nurses, and to
identify the influencing factors to provide high—quality care to patients

diagnosed with cancer.

Method

This study used a descriptive survey research study design. The subjects of
this study are 150 nurses who understand the purpose of the study and
voluntarily agreed to the study among nurses working in the cancer ward of a
university hospital located in B Metropolitan City. The data were collected
from November 1, 2022 to November 14, 2022. For the analysis of this data,
descriptive statistics, independent t-test, ANOVA, Scheffé test, Pearson’s
correlation coefficient, and two multiple regression and one simple regression

were conducted applying a SPSS/WIN 27.0 version program.



Result

There was a statistically significant difference in ProQOL, compassion
satisfaction according to total career (r=0.20, p=.013) oncology career (r=.017,
p=034), working position (t=-9.61, p<.001) among the general characteristics of
the subjects. There was a statistically significant difference in burnout
according to religion (t=-3.01, p=.003) and education related to cancer patients
(t=-1.98, p=.049). Compassion satisfaction in ProQOL showed a statistically
significant positive correlation with positive psychological capital (r=.61,
p<.001). Burn out in ProQOL had a positive correlation with attitude toward
death (=29, p<.001) and a negative correlation with positive psychological
capital (r=-41, p<.00l), and secondary traumatic stress in ProQOL was
positively correlated with attitude toward death (r=.43, p<.001). In a multiple
regression, positive psychological capital (8=.60, p<.001) was found to have a
significant association with the compassion satisfaction, and this variable is
explained 39.8% (F=.60, p<.001). Factors influencing burnout were religion (3
=18, p=011), attitude toward death (B=.26, p<.001), positive psychological
capital (B=-37, p<.001). This explained 26.1% (F=14.14 p<.001). Secondary
traumatic stress was identified as attitude toward death (B=.43, p<.001) which
explained 18.5% (F=32.66, p<.001).

Conclusion

The results of this study showed that attitude toward death and positive
psychological capital were significant factors affecting the ProQOL in oncology
nurses. Based on the results of this study, in order to improve the ProQOL of
oncology nurses, it is expected to develop strategies to positively change their

attitude toward death and increase positive psychological capital.

Key words: Attitude to death, Nurses, Oncology, Positive psychology, Quality of life
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T 4.15+0.607, SaFol= H 39940477, 3] EHEEAH S ot 3.83+0.52

4o e,

Table 1. Degree of Professional Quality of Life(ProQOL), Attitude
Towards Death, Positive Psychological Capital

(N=150)

Variables Range Min Max Mean+SD

Progessional Quality of Life 1-5 1.80 3.80 2 56+0.37
(ProQOL)

Compassion satisfaction 1.20 470 2.71£0.76

Burnout 1.40 410  2.85x0.57

Secondary traumatic stress 1.10 420  2.24+0.62

Attitude towards death 1-4 1.12 3.6 2.29+0.50

Positive Psychological Capital 1-6 2.75 508  3.92£0.49

Self-efficacy 1.83 550  3.68+0.80

Hope 2.33 567  4.15%£0.60

Optimism 3.00 533  3.99%£0.47

Resilience 2.00 5.00 3.88£0.52
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Table 2. Difference of Professional Quality of Life(ProQOL) by General Characteristics of the Subjects

(N=150)

Professional Quality of Life (ProQOL)

Characteristics Categories n(%) Compassion satisfaction Burnout Secondary traumatic stress
Mean=SD t/F (p) Mean=SD t/F (p) Mean+SD t/F (p)
20 ~ 29 91(60.7 0612067 2.88+0.56 2921061
Age(year) (607 ~1.85(.068) 0.85(.398) ~0.75(.747)
=30 59(39.3) 2.86+0.87 2.80+0.59 2.26+0.63
Yes 36(24.0) 2.85+0.88 9.61+0.64 9.13+0.45
el 1.07(.292 ~3.01(.003 ~1.22(.223)
cusion No 114(76.0) 2.67+0.72 (292 599053 (003 4066
Singl 61(40.7 2.66+0.80 2.85+0.59 9.19+0.64
Type of family e vl ¢ ~0.66(.512) 0.03(.980) ~0.75(.457)
with Family 89(59.3) 2.75+0.74 2.85+0.56 2.27+0.61
= Bachelor 135(90.0) 2.68+0.72 2.86+0.57 2.24+0.62
Education level ~1.80(.073 0.47(.640 0.29(.772)
Heation feve > Master 15(10.0) 3.05+0.99 L0735 rav057 (6400 191063
-1~ <3 32(21.3) 2.69+0.60 2.63+0.45 2.23+0.53
=3~ <6 40(26.7) 2.57+0.62 2.76+0.44 2.16+0.54
Totf;}egi‘)reer <6~ <9 40(26.7) 2.72+0.90 2.42(.049)* 2.77+0.56 1.86(.120) 2.29+0.71 0.42(.792)
<9~ <12 19(12.7) 2.57+0.34 2.95+0.52 9.36+0.69
>12 19(12.7) 3.18+0.75 2.58+0.45 2.18+0.64
<3 11(7:3) 2.74+0.64 2.65+0.42 2.25+0,58
<3~ <6 44(29.3) 950+0.65 9.91+0.52 9.2140.52
OnCOl(Oygeirgareer <6~ <9 34(22.7) 077+094 247(047)*  224+070  226(066)  2.24+070  050(.738)
<9~ <12 14(9.3) 9.6120.94 0.42+0.77 9.42+0.77
>12 12(8.0) 3.26+0.73 2.09+0.72 9.09+0.72
, Y 119(79.3 2.76+0.77 2.81+0.53 9.22+0.60
Education related to ° (793 1.41(.159) ~1.98(.049) -0.83(.408)
cancer patients No 31(20.7) 2.54+0.72 3.03+0.53 2.32+0.68
Staff 144(96.0) 2.68+0.75 2.87+0.58 9.93+0.61
Wenktae positon art MULse ( ~9.61(<.001) 1.39(.164) ~0.66(512)
e — 6(4.0) 3.58+0.17 2.53+0.45 2.40+0.86

IEAR A Aol Ge
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FAA AR Qe 27 %57 (r=.49, p<.001), 3% (r=53, p<.001),
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Table 3. Correlations among Attitude Towards Death, Positive Psychological Capital, Professional Quality of Life(ProQOL)

(N=150)
) Positive psychological capital Professional Quality of Life
Attitude
towards . Secondary
Variables death | Self-efficacy Hope Optimism  Resilience (s:giins 1%23,31&? Burnout traumatic
stress
r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p)
. - 01 07 20 - 09 03 24 43
Attitude towards death 1 (.893) (.379) (.019) (.260) (679) (.003) (<.001)
e 64 48 49 49 -.29 01
Self-efficacy 1 (<.001) (<.001) (<.001) (<.001) (<.001) (.970)
59 49 53 -44 —03
Positive  Hope ’ (<.001) (<.001) (<.001) (<.001) (723)
pslychol_%gll 52 46 47 -.19
cal capita . - - - i
Optimism 1 (<.001) (<.001) (<.001) (017)
» 51 -39 03
Resilience 1 (<.001) (<.001) (.690)
Compassion 1 - 65 .04
satisfaction (<.001) (.587)
47
ProQOL Burnout 1 (<.001)
Secondary 1

traumatic stress
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Table 4. Factors Influencing on Professional Quality of Life(ProQOL)-Compassion Satisfaction

(N=150)
Model 1 Model 2
Variables
B(B) SE t(p) VIF B(B) SE t(p) VIF
(Constant) 2.57 13 20.29(<.001) -1.097 A7 -2.33(.021)
Total career(year) .01(.06) .02 H0(.617) 2.12 -.01(-.04) .02 -.42(.679) 2.69
Oncology career(year) 01(.04) .02 .38(.706) 2.13 -.05(-.03) .02 -.28(.779) 2.17
Working position# 67(.17) .39 1.72(.088) 1.59 61(.16) 32 1.91(.059) 1.61
Self-efficacy 17(.18) .08 1.98(.049) 1.85
Positive Hope 28(.22) 12 2.29(.023) 2.12
Psychological
Capital Optimism 18(.11) 14 1.30(.195) 1.749
Resilience .36(.25) 12 3.05(.003) 1.579

R2=.06 Adj R?=.04 F=3.20(p=.025)

R?=40 Adj R*=.37 F=13.61(p<.001)

¥ Dummy variables (Ref. group): Working position(Staff nurse)
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Table 5. Factors Influencing on Professional Quality of Life(ProQOL)-Burn out

(N=150)
Model 1 Model 2
Variables
B(S) SE t(p) VIF B(p) SE t(p) VIF

(Constant) 2.59 .09 27.86(<.001) 3.98 .39 10.13(<.001)
Religiont 17(.12) A1 1.53(.013) 1.03 .03(.02) .09 0.31(.754) 1.07
Education about cancer
patientst .24(.21) 92 2.72(.007) 1.03 22(.16) .09 2.33(.021) 1.06
Attitude towards death 123620) .08 2.83(.005) 1.11

Self-efficacy .04(.06) .07 0.66(.512) 1.85
Positive Hope — .25 7} .09 -2.59(.011) 2.28
Psychological
Capital Optimism -.24@#0) 11 -2.13(.034) 1.88

Resilience -.18(-.16) .09 -1.92(.057) 1.56

R2=27 Adj R*=.06 F=5.74(p=.004)

R2=35 Adj R?=.32 F=10.80(p<.001)

¥ Dummy variables (Ref

. group): Religion(Yes), Education about cancer patients(Yes)
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Table 6. Factors Influencing on Professional Quality of

Life(ProQOL)-Secondary traumatic stress (N=150)
Variables B SE B ¢ p Toleran  yip
(Constant) 1.04 22 484 <001
Adtfifude 52 09 43 572 <001 100  1.00

towards death

R2=18 Adj R?=.18 F=32.66(p<.001)
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Permission to Use the ProQOL

Thank you for your interest in using the Professional Quality of Life Measure (ProQOL). Please share the
following information with us to obtain permission to use the measure:

Please provide your contact information:
Email Address

Hame
Gahee Ayu
Organization Name, if applicable

Country
South Korea
Please tell us briefly about your project:
We are trying fo measure the professional qualty of He of nurses i cancer wards.
What is the population you will be using the Pro@OL with?
at least 17010 213
In what language's do you plan to use the ProQOL?

Listed here are the languages in which the ProQOL is currently available
{see hitps:iprogol.org ProGol Test.hitmil). if you wish to use a language not listed here, please select "Other™
and specify which language's.

Korean

The ProQOL measure may be freely copied and used, without individualized permission from the ProQOL office,
a5 long as:
You credit The Center for Victims of Torture and provide a link towew.ProQOL .org;
It is not sold: and
Mo changes are made, other than creating or using & transiation, and/or replacing "[helper]” with a more
specific term such as "nurse.”

Hote that the following situations are accepiable:
You can reformat the ProQOL, including putting itin a virtual format
You can use the ProQOL as part of work you are paid to do, such as at a training: you just cannot sell the
measure itself

Does your use of the ProQOL abide by the three criteria listed above? {If yes, you are free to use the ProQOL
immediately upon submitting this form. If not, the ProQOL office will be in contact in order to establish your
permission to use the measure.)

Yes

Thank you for your interest in the ProQOL! We hope that you find it useful. You will receive an email from the
ProQOL office that records your answers to these guestions and provides your permission to use the ProQOL.

We invite any comments from you about the ProQ0L and the experience of using it at progol@cyt.org. Please
alzo contact us if you have any gquestions about using the ProQOL, even if you noted them on this form. Mote
that unfortunately, our capacity is quite limited so we may not be able to respond to your note: however, we

greatly appreciate your engagement.
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Eunyoung E. Suh, PhD, FNP, RN

Deputy Vice President of Student Affairs, Seoul National University
Professor, College of Mursing, Seoul National University

President, Asian Oncology Nursing Society htip://aons.asia

tel) 02-740-8484

email) esuh@snu.ac.kr
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